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2-2.00
2.2.01

3-1.00
3-1.01

3-1.02

3-1.03

3-1.04

3-2.00
3-2.01

RECOGNITION OF LOCAL PARTIES

The Commission scolaire du Littoral (board) shall recognize the Lower North Shore
English Teachers’ Association {union) as the only official representative of the
teachers covered by its certificate of accreditation and who fall within the field of
application of this agreement for the purposes of implementing the provisions of
this agreement between the board and the union.

COMMURNICATION AND POSTING OF UNION NOTICES

The board shall recognize the right of the union (LNSETA) and the Quebec
Provincial Association of Teachers (QPAT) to post in schools any documents of a
professional or union nature. A union document not clearly identified as a LNSETA
or QPAT document must be initialled by a union delegate.

Such posting shall be at the same places where the board or the competent
authority of the school posts or would post its own communications to the teachers.
All such postings are prohibited in rooms where courses are given, with the sole
exception of the scholarships offered to students by the union, which may be
posted in the homerooms of the graduating classes eligible for the scholarships.
Refer to Appendix D,

The board shall recognize the right of the union to ensure distribution of documents
of a professional or union nature and delivery of notices of the same kind to each
teacher, even at his or her place of work, but at times other than when he or she is
performing the duties of his or her teaching workload according to clause 8-6.02.

The competent authority of the school shall transmit to the union delegate or his or
her substitute any information, document or other communication originating from
the LNSETA or the QPAT, as well as the information required under clause 5-
3.17C).

The union may use the FAX machine o send documents of a union nature to or
from any establishment where members of the LNSETA teach as well as to or from
the LNSETA union office and the QPAT office.

The board agrees that the union may use the printing and photocopying services in
the schools in accordance with the rules and procedures of utilization established
by each school.

The LNSETA agrees to contribute the sum of twenty ($20.00) to each schoo! in
order to cover the use of the above-mentioned facilities. This amount will be
payable to each establishment before the end of May of each school year.

USE OF SCHOOL BOARD PREMISES FOR UNION PURPOSES

At the request of the union and provided that the meetings are held outside school
hours, the competent authority designated by the board supplies without charge, a
convenient and available location to the union to hold its meetings. However, such
a request must be made known to the board, in writing, at least forty-eight (48)
hours in advance. The union must ensure that the premises used are left in good
order.
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3-2.02

3-2.03

3-2.04

3-2.05

3-2.06

3-2.07

3-3.00

3-3.01

At the request of the union, according to the established procedure of the school,
the school permits, without charge, the use of the computer system or audio-visual
equipment available at the locations used by the union to hold its meetings in one
or more buiidings of the board. If there are repairs {o be made following such
utilization, a bill shall be sent by the school to the union to cover such repair costs.

The union may invite, to any of its meetings, any person or persons it deems useful
for such meetings. -

At the request of the union delegate to the competent authority of the school,
teachers may hold, without charge, union or educational meetings in a room of
their school provided that these meetings do not interrupt the continuity of
students’ courses. The union delegate must ensure that the premises used are left
in good order.

Such meetings shall not have the effect of relieving a teacher from the duties of his
or her task. :

The board undertakes 1o supply the union with an office, and this without charge to
the union, in the village where the president of the union resides.

The Memorandum of Agreement between the board and the union and related to
the paragraph above, is Appendix C.

The board and the union agree that only one LNSETA General Meeting per school
year may be held on a pedagogical day.

DOCUMENTATION TO BE PROVIDED TO THE UNION

The board supplies to the union, twice a year, on the last working day of November
and on the 141 working day of the school year, a list in duplicate of all LNSETA
teachers under contract, indicating for each one the following details:

- Name and surname:

- Address;

- Year of birth;

- Sex;

- Number of years of scholarity recognized for salary purposes;
- Attested scholarity;

- L.egal authorization to teach;

- Number of years of experience recognized for salary purposes;
- Fosition held;

- Level of teaching;

- Field of teaching;

- Employment status;

- Total contractual earnings;

- Home telephone number;

- Work place (school);

- Point of departure;

- Pension plan.

l.ocal Agreement 2



3-3.02

3-3.03

3-3.04

3-3.05

3-3.06

3-3.07

3-3.08

3-3.09

3-3.10

3-3.11

The union shall supply the board with the names of its union delegates and
substitutes within 15 days of their selection, no later than the last working day of
September of each year, and shall advise the board of any subsequent change(s).

The union shall also supply the board with the names of the members of its Board
of Directors, and the positions held by such members, no later than the last
working day of October each year, and shall advise the board of any subsequent
change(s).

Within eight (8) days of their insurance, the board shall send to the union copies of
all regulations, orders, directives, ordinances, and communications which concern
one or more teachers and the educational organization of the schools, whether
they are issued by a service, the management committee, or the administrator.

The board shall send to the union within eight (8) days of completion, any
statistical compilation it has prepared or caused to be prepared concerning one or
more groups of teachers and the educational organization of the schools.

However, the board shall not be required to tfransmit statistical compilations it has
classified as confidential as long as they remain so.

Within eight (8) days of their insurance, the board shall send to the union a copy of
the budgetary estimates as approved by the Ministere de 'Education, du Loisir et
du Sport (MELS) and a statement of the annual revenues and expenditures
approved by the board as a public document.

The union shall have all the privileges and obligations of a taxpayer with regard to
obtaining extracts of ordinances and consulting the ordinance books of the board.

By the last working day of September at the latest, the board shall supply each
teacher with a statement of the number of days without cash surrender value
accumulated in his or her sick-leave account and credited to him or her as of the
previous June 30™.

The teacher is informed of the number of his or her sick leave days with cash
surrender value to be paid when the board makes the payment, or when the days
are credited to a full-time teacher’s bank as provided for in paragraph g) of clause
5-10.25 as of the end of the school year.

By the last working day of October, at the latest, the board supplies the union with
the following information:

1) Alist of teachers receiving salary insurance benefits;

2)  Alist of teachers on leave of absence (indicating the reason for each leave);

3) A list of newly hired teachers and proof that the five dollars ($5.00) LNSETA
processing fee (Appendix A) has been deducted;

4)  Alist of teachers benefiting from a job security measure.

The board and the union may agree upon another form of exchanging information
for any documentation (E-mail, etc.).

Any document sent to the union by virtue of this, or any other article of the local
agreement, must have an English translation.
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3-4.02

3-4.03

3-4.04

3-4.05

3-5.00
3-5.01

3-5.02

3-5.03

3-5.04

UNION SYSTEM

Every teacher in the employ of the board who is a member of the union on the date
of the signing of this agreement must remain a member for the duration of this
agreement, subject to clauses

3-4.04 and 3-4.05.

Every teacher in the employ of the board who is not a member of the union on the
date of the signing of this agreement and who later becomes a member of the
union, must remain a member for the duration of this agreement, subject o
clauses 3-4.04 and 3-4.05.

After the date of the signing of this agreement, every teacher must, upon his or her
engagement by the board, sign an application form for membership in the union
according to the form provided for in Appendix A of this agreement; if accepted by
the union, the teacher is a member of the union for the duration of this agreement
subject to clauses 3-4.04 and 3-4.05. The witness’ signature required is simply to
confirm that the applicant is the person identified on the form, and such witness
must be provided by a member of the board’s Human Resources Department.

Within fifteen (15) days of receiving the membership application form, filled out by
a new teacher and duly witnessed, the board shall forward it to the union treasurer.

The union shall provide the board with fifty (50) copies of the membership
application form within one (1) month after the date of the signing of this
agreement and undertakes to provide the board with additional quantities of the
form upon requested.

Every teacher who is a member of the union may resign from the union. Such a
resignation shall in no way affect his or her employment ties as a teacher.

The fact that a teacher is refused membership in the union or is expélled from the
ranks of the union shall in no way affect his or her employment ties as a teacher.

UNION DELEGATE

The board shall recognize the position of union delegate. All members of the
LNSETA Board of Direciors are regarded as being able to function as a union
delegate whether or not they actually hold a position in a school.

For each school, the LNSETA members of that school shall select a teacher of that
school to the position of union delegate. For each school, a first and second
substitute for the union delegate may be selected.

For purposes of applying this clause, school shall mean any establishment in
which the board organizes instruction.

The union delegate or his or her substitute shall represent the union in the school
where he or she performs his or her duties as delegate or substitute.

The union delegate or his or her substitute performs union-related duties outside of
his or her educational task. Nonetheless, when it becomes necessary to leave his
or her post, the union delegate or substitute must give a written advance notice to
the school administration. This advance notice is of twenty-four (24) hours barring

Local Agreement 4
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3-5.06

3-6.00

3-7.00
3-7.01

3-7.02

3-7.03

3-7-04

3-7.05

3-7.06

unforeseen circumstances. Such days of total or partial absence are deducted
from the days of absence indicated in clause 3-6.05a}, except in cases of meetings
for disciplinary measures scheduled by the school director. The union delegate or
substitute may, in his or her dealings with the board or the school administration,
be accompanied by another representative designated by the union. If the latter
representative is not a teacher in the said school, the board or the school
administration may request prior notification of not more than twenty-four (24)
hours.

The union delegate or substitute released by virtue of clause 3-5.04 maintains all
rights and advantages that he or she would benefit from by virtue of the collective
agreement as if he or she was really in function.

The union will reimburse any amount of money owed to the board by virtue of
Chapter 3-0.00 within thirty (30) days of being billed by the board. No such billing
will be issued by the board before October 15" for the current school year.

LEAVES OF ABSENCE FOR UNION ACTIVITIES

It is noted that leaves granted under clause 3-6.10 are not deducted from the bank
of authorized days.

DEDUCTION OF UNION DUES OR THEIR EQUIVALENT

The amount of union dues is set according to the regulations of the union.

Within thirty (30} days of the signature of this agreement, and thereafter once a
year before July 10" of each year, the union advises the board of the rate set and
of the modalities of collecting the union dues. Failing such notice, the board shall
make deductions according to the last notice received.

Furthermore, the union advises the board in writing of the rate set and of the
modalities of collecting any special union dues forty-five (45) days before they
become deductible.

Union dues are deducted from the fotal salary as defined in clause 1-1.46 of the
collective agreement.

The total salary does not include any amounts reimbursed by the board fo a
teacher under article 12-4.00 or Appendix XXVl of the national collective
agreement.

In the case of the feacher, who enters the service of the board after the beginning
of the school year, the board shall deduct from the remaining payments of salary
the appropriate amount set as union dues.

in the case of the teacher, who leaves the service of the board before the end of
the school year, the board shall deduct from the remaining payments of salary the
appropriate amount set as union dues.

At the latest on the 15" of each month, the board shall forward to the union by
direct deposit, the amount deducted during the preceding month, in accordance

Locai Agreement ' 5



3-7.07

3-7.08

3-7.09

3-7.10

3-7.11

4-0.00

4-1.00
4-1.01

4-1.02

with clause 3-7.02, together with a list of the persons assessed and the amount
deducted from each.

Any union dues or the equivalent shall not include deductions for which the
coliection and remittance are provided for in the special acts deaiing with the
Corporation.

The board sends to the union, before August 15" at the latest for the preceding
school year, a list including the following information for each LNSETA member:

1. Name and surname;

2. Complete personal address;

3. Employee number;

4. Employment status;

5. Actual earnings (excluding earnings from sick-leave days with cash
surrender value) for the period indicated on the list;

6. The amount deducted as regular union dues;

7. The amount deducted as special union dues:

8. Eamings from sick-leave days with cash surrender value;

9. Union dues deducted from earnings for sick-leave days with cash
surrender value (if such is the case);

10. Total earnings {5 and 8);

11. Total amount of union dues (6, 7 and 9);

12. The total global amount of all union dues for items 6, 7 and 9

inclusively.

The board transmits to the union treasurer, before the end of February, fiscal forms
(IT-103 R and others) required by the provincial and/or federal government after
having completed its sections. The treasurer completes the appropriate section
and returns all forms to the board.

For each union member, the board indicates each year on T4 and Relevé 1 forms
the total amount retained as union dues or the equivaient.

The board shall forward to the union every claim which has been made concerning
the deductions referred to in this article, and the union must assume the case of
the board in such event. Furthermore, the union must pay to the board every
amount due in accordance with the final decision.

METHODS, SUBJECTS AND PROCEDURES OF PARTICIPATION OF
TEACHERS OTHER THAN THE SUBJECTS (AND THEIR METHODS)
NEGOTIATED AND AGREED UPON AT THE NATIONAL LEVEL

GENERAL PRINCIPLES

This chapter creates four (4} structures of consultation; two (2) at the school level
and two (2) at the board level, as well as a Parity Committee for Professional
Improvement and a Parity Committee on Special Education at the board leval.

Each of these structures provides for a consultative commitiee: the two (2) at the
school level are the School Council and the School Level Commitiee on Special

Local Agreement 6



4-1.03

4-2.00
4-2.01

4-2.02

4-2.03

4-2.04

Education; the two (2) at the board level are the Educational Policies Committee
and the Labour Relations Commitiee.

If the union claims that one or the other of the dispositions of the present chapter is
not respected, it can place a grievance according to chapter 9-0.00. The arbitrator
contingently having to adjudge of this grievance, must hear it in priority over any
other grievance.

SCHOOL COUNCIL

There shall be one (1) School Council per schoo.

The competent authority of the school is the school director. The head teacher
may take the school director’s place for the purposes of this Council.

Formation

The School Council is made up of: teachers of the school who are elected by their
peers: the union delegate: and the competent authority of the school.

However, the number of councii members should not be greater than nine (9) or
less than three (3).

Neither the competent authority of the school nor the union delegate has the right
to vote, except in a school where there are less than five (5) teachers. In such
instances, the competent authority and the union delegate acquire the right to vote.

Operation

A) At its first annual meeting, which should be held as early as possible in the
school year, at which time, the councit shall appoint a chairperson and a
secretary from among its members.

B} The council shall adopt all rules of internal procedure not contradicting
the dispositions of the present agreement,

C) An absolute majority of the members of the council shall be required in
order to reach a decision.

D) The council shall hear, during its meetings, any person whom one of its
members wishes fo be heard, at no cost to the board and the union, for

the purposes of enlightening it on questions which fali within the
competence of the council.

However, the member must inform the chairperson of the council of his or
her intention to have such a person heard at the next meeting of the
council and the chairperson must inform, without delay, the competent
authority of the school.

E) The council must inform all teachers of the school of its resolutions and,
upon request, report fo them on its deliberations. To this end, it may use
the existing secretarial facilities.

Local Agreement 7



4-2.05

4-2.08

4-2.07

4-2.08

4-3.00
4-3.01

4-3.02

4-3.03

Subjects

The subjects for consultation are the following:

A} the general organization of student activities;

B) the integration of teachers new to the staff, especially beginning teachers:

C) parent-teacher relations;

D) the elaboration of any modification to the school regulations;

E) criteria for student grouping;

F) the establishment of priorities within the school budget;

G) the programming of pedagogical days not stipulated in the school
calendar as days of activities devoted to students:

H) evaluation criteria for the performance and progress of students:

) the recording system for lateness and absence of students:

J) the elaboration and application of school regulations regarding student
discipline;

K) the objectives and orientations of the pedagogical aspect of the schoof;

L) implementation of the educational project or schooi success plan;

M) organization of supervision.

The school direction and the teachers may agree upon other subjects for
consuitation.

At the beginning of each meeting, any member of the council may obtain
explanations from the school direction on the follow-up of previous
recommendations. These explanations are part of the minutes of the meeting.

Nevertheless, the decisions are solely the jurisdiction of the competent authority of
the school.

SCHOOL LEVEL COMMITTEE ON SPECIAL EDUCATION

There shall be one (1) School Level Committee on Special Education per school.

Formation

A) The committee is made up of no more than three (3) teachers of the
school, who are elected by their peers and the school director.

Operation

A) The commitiee shall adopt all rules of internal procedure not contradicting
the dispositions of the present agreement, including the appointment of a
chairperson and secretary from among its members if such, is the will of
the members.

iLocal Agreement ]



4-3.04

4-4.00
4-4.01

4-4.02

4-4.03

A consensus of the committee is required to reach a decision.

Consensus, for the purposes of this commitiee is determined by the
commitiee members as part of the rules of internal procedure.

The committee must meet at ieast two (2) times each school year, once
during the month of September and once during the month of April.
Additional meetings may be convoked by any members of the commitiee.

Submissions to the School Board Parity Committee on Special Education
must be made no later than April 30" for the following school vear.
Additional submissions for the current schooi year should be made no
later than September 30"; however special circumstances (such as the
transfer of a special needs student to the school after September 30™)
may justify submissions at any time,

Mandate

The mandate of this committee is set forth in clause 8-2.03 of the national
collective agreement.

EDUCATIONAL POLICIES COMMITTEE

There shali be only one (1) Educational Palicies Commitise.

Formation

A)

B)

C)

D)

E)

This committee shall, at all times, be of equal representation and made up
of six (6) members.

The board shall appoint three (3) members from among its personnel; the
union shall appoint three (3) members from among its teachers in the
service of the board.

At least one (1) month before the scheduled first meéting of the school
year, the board and the union shall each inform the other of the names of
their appointed commitiee members, and of any substitute members.

Should a member of the committee be temporarily unable to perform his
or her duties {for a particular meeting), the party which appointed him or
her shall provide a substitute for this member. Should a member of the
committee resign or otherwise be unable to perform the duties for an
extended period of time, the party which appointed him or her shall
provide a permanent reptacement and immediately inform the other party.

The commitiee may create subcommittees it deems necessary for its
operation, and that these subcommittees shall remain responsible to the
Education Policies Committee.

Operation

A)

At the first annual meeting of the school year, the committee shall select a
chairperson and a secretary from among its members; a member of the
board and a member of the union shall occupy these two (2) posts
alternately from year to year.

Local Agreement



B)

C)

D)

F)

G)

The committee shall adopt all rules of internal procedure, not contradicting
the dispositions of the present agreement.

For the committee, four (4) members shall constitute a quorum, provided
that each party is represented by two (2) members. When there is a vote,
each party has the right to an equal number of voters.

The committee shall hear, during its meetings, any person whom a
member wishes to be heard, at no cost to the board and the union, for the
purpose of enlightening it on questions which fall within the competence of
the committee.

However, this member must inform the chairperson and the secretary of
the committee of his or her intention to have such a person heard at the
meeting at least two (2) weeks prior to the meeting.

Within two (2) weeks foliowing the meeting, the secretary of the committee
must send copies of the minutes of the meeting to all members of the
committee, all school directors, as well as the union delegate for each
school.

The two (2} meetings of the committee will be held on the territory; cne (1)
between October 1% and November 10" and one (1) between April 30"
and June 10" of each year, by convocation from either one of the parties,
at least two (2) weeks in advance.

Such meetings shall be held at the board office, if the board so requires,
and in that instances it will pay the cost of transportation and room and
board of each member upon receipt of supporting vouchers and this
according to the rules and rates in effect at the board for the
reimbursement of travel expenses.

Members of this committee are released without loss of salary for the
duration of the meeting and clause 3-6.02 shall apply.

4-4.04  Subjects

The subjects for consultation are the foliowing:

a)
b)

f)

the introduction of new pedagogical methods (clause 8-1.02);

the criteria governing the choice of textbooks from among the list of
textbooks approved by the Minister, the instructional maierials required for
the teaching of the programs of study as well as their terms and conditions
of implementation (ciause 8-1.03);

the change in the reports cards used by the board (clause 8-1.04);

the board's evaluation policy (clause 8-1.05);

the timetable (clause 8-1.06);

the implementation of an equal opportunity program (clause 10-7.01);

Local Agreement
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4-4.05

4-4.06

4-4.07

4-5.00
4-5.01

4-5.02

4-5.03

4-5.04

gl technological changes (article 10-8.00);

h) the elaboration of a schoot calendar;

3] the elaboration of pedagogical policies of the board;

i the study of pilot projects and the implementation of new programs;

K) any other matters deemed relevant by the majority of the committee’s
members.

Either of the parties or any member of the committee may submit to the commitiee
any subject relating to one of the matters stipulated in clause 4-4.04. In such
cases, the commitiee is obliged to study and io formulate a recommendation
conhcerning that which was so submitted.

If a recommendation originating from the committee is not followed by the board, a
member of the commitiee may obtain, at his or her request, explanations on the
decision taken; these explanations are part of the minutes of the meeting.

Nevertheless, the decisions are solely the jurisdiction of the board.

PROFESSIONAL IMPROVEMENT COMMITTEE

By application of articie 7-3.00 the parties agree to form a Parity Committee for
Professional Improvement. The duties and responsibilities are specified in the
present article.

There shall be only one (1) Professional Improvement Committee created
according to article 7-3.00.

Formation and Operation

The rules for formation and operation of this committee are the same as those
which govern the Educational Policies Committee except that:

A) the members appointed by the union are the same as those selected for
the Educational Policies Commitiee:

B) the meetings must immediately precede or follow those of the Educational
Policies Committee or the Parity Committee on Special Education.

Subjects

The subjects of decision are the following:

A) the establishing of priorities in the field of professional improvement:

B) the determination of the global amount allotted to full-time studies, part-
time studies and in-service training of the teachers; altogether those

amounts may not exceed the total of the amounts from clause 7-1.01 and

clause 7-2.01 as well as any other Professional improvement Committee
revenues;
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4-5.05

4-5.06

4-5.07

4-5.08

4-6.00

4-6.01

4-6.02

4-6.03

C) the establishment of criteria of eligibility for full-time and part-time studies;

D) the analysis of demands of professional improvement, the selection of
candidates and the allocation of the amounts to the candidates;

E) any other matters deemed relevant by the majority of the committee’s
members.

Either of the parties or any member of the commitiee may submit {o the committee
any matter relating to a subject mentioned in clause 4-5.04. In such cases, the
committee is obliged to study and to decide on that which was so submitted.

The board administers the professional improvement system, taking into account
the collective agreement and the decisions taken by the committee.

For each year of full-time study for a teacher, financed by the Professional
Improvement Committee, the teacher must return to the service of the board to
teach during the first two (2) years following the year of full-time study.

This clause in no way prevents the teacher from applying for a sabbatical leave
with deferred salary under article 5-17.00 and benefiting from its provisions.

The teacher who does not complete the period of teaching service for the board
foreseen in the preceding paragraph may be required to refund all or part of the
amount paid out by the committee to finance the full-time study. Upon receipt, this
amount is added to the global amount foreseen in paragraph B) of clause 4-5.04.

For the purposes of paragraph D) of clause 4-5.04, a permanent sub-committee of
the Professional Improvement Committee is established to decide on all
applications by candidates. This sub-committee is composed of one (1) member
appointed by the board and one (1) member appointed by the union. This sub-
committee remains responsible to the Professional improvement Committee, and
any change in its membership by either party requires the party making the change
to immediately inform the other party.

LABOUR RELATIONS COMMITTEE

The board and the union agree to form and participate in the Labour Relations
Committee,

The Labour Relations Committee is composed of two {2) members: a member
chosen by the board from its management staff and a member chosen by the
union from its Board of Directors. Such members shall be named before the end
of September for each school year and the board and the union shall each inform
the other party.

Operation

The commitiee meets at the request of either party.

Local Agreement 12



4-6.04

4-7.00
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4-7.05

4-7.06

5-0.00

5-1.00

5-1.01

Attributions

The committee seeks to find solutions o disputes that may arise from the
interpretation and application of the local and national collective agreements and/or
any other matier concerning working relations.

PARITY COMMITTEE ON SPECIAL EDUCATION
There shall be only one (1) Parity Committee on Special Education.

Formation and Operation

The rules for formation and operation of this committee are the same as those
which govern the Educational Policies Committee except that:

A) the members appointed by the union are the same as those appointed to
the Educational Policies Commiitiee;

B) the meetings must immediately precede or follow those of the Educational
Poticies Committee or the Professional Improvement Committee.

Mandate

The mandate of this committee is set forth in clause 8-9.02 of the national
collective agreement.

Either of the parties or any member of the committee may submit to the commitiee
any. matier relating to one of the matters stipulated in clause 8-8.02. In such
cases, the commitiee is obliged to study and fo decide on that which was so
submitted.

The board administers the special education system, taking into account the
coliective agreement and the recommendations made by the commitiee.

For the purposes of the committee’s mandate, except when the full commitiee is
meeting, a permanent sub-commitiee of the Parity Commitiee on Special
Education is estabiished. This sub-commitiee is composed on one (1) member
appointed by the board and one (1) member appointed by the union. This sub-
committee remains responsible to the Parity Commitiee on Special Education, and
any change in its membership by either party requires the party making the change

to immediately inform the other party.
CONDITIONS OF EMPLOYMENT AND FRINGE BENEFITS

Engagement

ENGAGEMENT (SUBJECT TO SECURITY OF EMPLOYMENT, PRIORITIES OF
EMPLOYMENT AND ACQUISITION OF TENURE)

A) every candidate who wishes to offer his or her services as a teacher to the
board must:
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B)

C)

F)

1)

send a letter of intention along with a curriculum vitae by mail, E-
mail and/or by fax.

indicate his or her degrees, diplomas, certificates and experience
which he or she claims to have and undertake to provide proof
thereof to the board when the latter so requests in order to decide o
offer him or her employment;

give all other information required by the board and undertake to
provide proof thereof when the latter so requests in order to decide
to offer him or her employment;

every ieacher who is engaged by the board must:

provide proof of his or her qualifications and experience;

provide original certificates, diplomas and degrees as well as official
transcripts of marks to the board;

provide any other information required in writing following the offer
for employment.

any false declaration intentionally made to frauduiently obtain a contract of
engagement shall constitute a reason for the cancellation of the contract
by the board.

the teacher must inform the board, in writing, of any change of address
and/or telephone number.

at the time of the engagement of a teacher under contract, the board shall
provide the teacher with:

)

2)
3)

4)

5)

6)

a copy of the contract of engagement when completed or no later
than thirty-five (35) workdays from the first workday. In the case of
a contract obtained under the second paragraph of clause 5-1.11,
the time limit shall begin as of the 615 workday;

a copy of the national collective agreement;

a copy of the local collective agreement;

an application form for membership in the LNSETA in accordance
with Appendix A.

an application form for participation in the insurance plan or for
exemption if need be;

a copy of the Professional improvement Policy Manual.

the board shall send a copy of the contract of engagement to the union
within thirty-five (35) days of its signature.
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the union undertakes to supply the documents mentioned in E) 2} and 3)
to a teacher if either or both are not available at the time of engagement of
a teacher under contract, and this within thirty (30) days of being so
notified by the board.

5-3.17  ASSIGNMENT AND TRANSFER CRITERIA AND PROCEDURE SUBJECT TO
THE COMPETENCY AND SENIORITY CRITERIA NEGOTIATED AND AGREED
TO AT THE NATIONAL LEVEL

A)

Definitions

For the purpose of this clause, the following terms have these meaning:

B}

1)

Post: a teaching duty in a given field and a given school
Assignment: the giving of a teaching post to a teacher.

Voluntary transfer: a change of assignment as requested by the
teacher

Transfer: assignment to another school.

General Rules

1)

2)

3)

Returning from a ieave of absence.

The teacher on leave of absence, with or without salary, whose
return is scheduled for the beginning of the foliowing school vear, is
reinstated in the field and in the school where he or she was before
his or her leave, subject to the provisions of ariicle 5-3.00 and the
present clause.

Request for voluntary {ransfer

A voluntary transfer may only occur in order to occupy a vacant
post.

The teacher who wishes to change fields or schools for the following
school year shall inform the board, in writing, of his or her intention
before April 1% The board either accepts or refuses such a request
and informs the teacher of the decision before May 15", at the
latest.

Teacher maintains post

The teacher not in excess staff or not involved in a voluntary
transfer maintains for the following school year, the post that he or
she held during the present school year.

Excess staff after June 1%

For the purpose of administering the present clause, the teacher
declared as excess staff and placed in field 17 due to the application
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C)

of clause 5-3.19 is considered as being assigned to the field and to
the school where he or she was performing his or her duties before
being placed in field 17, and this as long as he or she is stil! in field
17 when this clause is applied. The board may, at the written
request of the teacher, change the assigned school.

5) Relative precedence
if two (2) or more teachers have egual seniority, experience and
scholarity, the teacher holding more years of service with the board
is considered as having more seniority.

Information

The present clause (5-3.17C)) replaces clause 5-3.16.

1)

on April 30" at the latest, the board sends to the union president and
all union delegates, the foliowing information in its entirety for
posting in all schools:

a) a seniority list of full-time teachers by field of teaching at the
board level;
b) a senjority list of full-time teachers by fields of teaching at the

ievel of each school;

c) the number of posts that the board wishes to maintain for the
following school year, in comparison with the number of
posts for the present year, by school and by field of teaching;

d) a list of vacant posts or posts to be filled, by school and field
of teaching;

e} the list of teachers in excess staff, by school and field of
teaching. This list is made up of the names of teachers
holding the least seniority in each field in the school and
shows a number of teachers corresponding to the difference
between the staff in each field and the needs forecast for the
foliowing school year;

f) the list of teachers on availability, indicating for each: the
school, seniority, field, and school of origin (when the teacher
was placed on availability) and the school where the teacher

is presently placed on availability if clause 5-3.17 B) 4) has
been invoked;

g) the list of teachers who obtained a full-time or part-time leave
of absence for the following school year,;

h) the list of teachers who obtained a sabbatical leave for one
(1) school year or a half (1/2) of the school year for the
following school year;
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D)

E)

2)

i) the list of teachers who have informed the board of their
resignation for the following school year.

on May 20" at the latest, the board sends to the union the following
information:

a) the list of teachers who have benefited from a voluntary
transfer or a transfer invoked under article 5-3.00 of the
national collective agreement (this list indicates the new
assignment of the teacher);

b} the list of posts still vacant or newly opened.

on June 15" at the latest, the board sends to the union the following
information:

a) the list of teachers placed in Field 17 for the next school
year;

b) the list of teachers placed on availability for the next school
year;

c) the list of teachers non-reengaged because of surplus;

d) the list of teachers holding a post for the following school

year, by school and by field.

Estabiishing the needs of the board and assignments

1)

2)

Needs at the level of each school

On April 30" at the latest, for each of the fields, the board declares
the number of teachers required for the following school year. These
requirements are established by school, taking into consideration:

a) the number of pupil groups, taking into consideration the
average number of pupils per group as stated in articie 8-8.00;

b)  the various services included in the educational task;

c) the average teaching time as stated in article 8-6.03.
Assignments

By school, for the posts foreseen in each field, the board maintains
a number of teachers egual to the requirements. The assigned

teachers are chosen from those holding the most seniority in each of
the teaching fields, the other teachers are in excess staff,

Reassignment at the level of the schools
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F)

From May 6" through May 10", the following procedure is applied school

by schooi:

1) The teacher who is in excess staff who has acquired tenure must:

a)

b)

d)

e)

choose in his or her school a vacant post for which he or she
holds one of the three (3) competency criteria;

if that is impossible, the teacher may choose, in another
school, a vacant post for which he or she can meet one of the
three (3) competency criteria;

if that is not possible, the teacher may ask the board to
recognize his or her competence to hold a vacant post in his
or her school or in another school;

if that is not possible, the teacher may bump a teacher with
less seniority in his or her field and the latter is placed on
availability or non-reengaged according to whether he or she
is tenured or not;

if the teacher fails to make one of the choices mentioned
above, the teacher is placed on availability.

2} The teacher in excess staff who is not tenured must:

a) choose in his or her school, a vacant post for which he or she
holds one of the three (3) competency criteria;

b) if that is not possible, he may choose in another school a
vacant post for which he holds one of the three (3)
competency criteria,

c) if that is not possible, the teacher may ask the board to
recognize his or her competence to hold & vacant post in his
or her school or in another school;

d) if the teacher fails to make one of the choices mentioned
above, the teacher is non-reengaged.

Other Rules

1)  If new staff needs arise between May 11" and the first school day of
the following school year, the following procedure applies:

a)

the teacher who has been transferred to another school may
reintegrate in his or her former school as long as he or she
holds one of the three(3) competency criteria and has made
known his or her intention within ten (10) days of the new staff
need(s) arising. This ten (10) day period begins the day in
which the teacher concerned has been informed, in writing by
the board, that new staffing needs have arisen.
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5-3.21 RULES

b) if the preceding step cannot be applied, the post will be filled
by a teacher in Field 17 or on availability in the following order:

- the teacher coming from the field;

- the teacher coming from another field as long as he or she
holds one of the three(3) competency criteria in the field where
the staff need arises;

To apply preceding paragraphs a) and b), when more than one
candidate hoids one of the three (3) competency criteria, the
selection is done by seniority. When none of the candidates hoid
any of the three (3) competency criteria, the selection is made by
seniority among the candidates recognized as competent by the
board.

¢}  if no teacher can fill the post according to what precedes, this
post may be given to a teacher who has requested a voluntary
transfer.

2)  Written Notice
The teacher who receives a new assignment in accordance with the
procedure established in the present clause is advised, in writing or
by FAX, by the board, as soon as possible.

3)  Dates and deadlines

The dates and deadlines stated in the present clause may be
changed by written agreement between the board and the union.

GOVERNING THE  DISTRIBUTION OF DUTIES AND

RESPONSIBILITIES AMONG THE TEACHERS IN A SCHOOL

A)

Before June 10, the school director must call a group meeting (as
defined under clause 8-7.10) and consult with the school teachers
regarding the distribution of their duties and responsibilities for the next
school year. In the case of an institutional school, this consultation is done
village by viliage.

The convocation to a group meeting for any school or village must be

made in writing and the notice posted in the school at least forty-eight (48)
hours before the date of the meeting.

Before June 15", the school director assigns, provisionally, the distribution
of duties and responsibilities of the teaching staff of the school(s) for the
following school year. A written copy of the provisional duties and
responsibilities shall be given to the teacher before June 20"

Before October 10", the director must consult, during a group mesting
with the teachers of the school(s), regarding the revision of the distribution
of their duties and responsibilities for the current school year. In the case
of an institutional school, this consultation is done village by village.
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5-6.00
5-6.01

5-6.02

5-6.03

5-6.04

D) If schools share an itinerant teacher(s), a group meeting of all teachers
from the schools involved may be convoked by the school director
concerned so long as a written notice of the meeting is posted in the
school concerned at least forty-eight (48) hours before the date the
meeting is to be held. In such instances, travel expenses incurred by
teachers shall be reimbursed at the same rate as paid to other board
personnel and in accordance to the policy of the board.

E) Before September 15", the school director assigns the distribution of
duties and responsibilities of the teachers of the school(s) for the current
school year. The board will supply the union with a written copy of the
duties and responsibilities (workload) of each teacher no later than
September 27". The union shall request to the board, in writing, any
questions concerning teacher workloads. The board shall provide a
response o the union, within two (2) weeks of receiving such a request(s).

F} Thereafter, the school director may not change the distribution of duties
and responsibilities of the teachers of the school(s) unless the majority of
the teachers concerned agree to the change or unless another clause of
the collective agreement permits the change.

G) While performing the responsibilities foreseen in paragraphs A) through
E), the school director must consider seniority, qualifications and
preferences of the teachers, the needs and charactetistics of the school
and classes as well as the requirements of the posts.

H) Teachers at the preschool and elementary levels shall have a minimum of
one (1) preparation period of at least thirty {30} minutes each day, if
possible.

Teachers at the secondary level shall have a minimum of one (1)
preparation period of at least fifty (50} minutes each day, if possible.

I Refer to Local Arrangement Ili {Appendix F) for the calculation of
workloads.

PERSONAL FILE

A disciplinary measure shall take the form of a written warning, letter of reprimand
or suspension. A suspension may be with or without salary. A suspension cannot
last more than twenty (20) workdays, unless there is an agreement to the contrary
between the board and the union.

All disciplinary measures must be in accordance with this article.

A letier of reprimand shall normally be issued only if it has been preceded by at
least one (1) written warning on the same subject or a similar subject.

A written warning, letter of reprimand or suspension must outiine the reason(s) for
the disciplinary measure. In the case of a suspension, the duration of the
suspension must be indicated.
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5-6.14

Every teacher receiving a disciplinary measure shall be summoned to a meeting
where the disciplinary measure will be issued. The teacher must receive a written
notice at least forty-eight (48) hours prior to the meeting and must specify the
subject to be discussed. A copy of this notice must be given fo the union delegate
for the teacher’s school. If the teacher concerned is the union delegate for the
school, a copy of the notice must be given to the LNSETA Regional Director or to
the LNSETA president.

Every teacher summoned for disciplinary measures is entitied to be accompanied
by the union delegate for the school or by another union representative, at the
discretion of the teacher. The union delegate or representative shall be released
from teaching duties for the time required for the meseting with the school
administration, as provided for in clause 3-6.14 of the national collective
agreement.

The written warning, letter of reprimand or suspension (hereafter known as the
disciplinary document} shall be given to the teacher in question and a copy thereof
shall be forwarded to the union. For the sole purpose of acknowledging that he or
she knows the content thereof, the letter must be countersigned by the teacher.

if the teacher fails to countersign the disciplinary document, the union delegate or
representative, or in his or her absence, another person designated by agreement
between the board and the union, must sign to acknowledge the fact that a
disciplinary document has been given or sent to the teacher in question.

in the event the teacher does not attend the disciplinary meeting, the
countersigned disciplinary document shall be sent to the teacher in question by
registered or certified mail, or delivered by hand or bailiff.

Only a disciplinary document countersigned under clause 5-6.07 may be placed in
the teacher’s personal file.

Within fifteen (15) workdays of receiving the disciplinary document, the teacher
may provide written comments he or she feels are relevant to the disciplinary
measure and have the comments entered in his or her personal file.

Every letter of reprimand placed in the teacher’s personal file shall become null
and void two hundred (200) workdays after the date on which it was issued and
shall be withdrawn from the teacher's personail file unless it has been followed by a
disciplinary measure on the same subject or similar subject within that same
period.

Every letter of suspension placed in the teacher’s personal file shall become null
and void three hundred (300) workdays after the date on which it was issued and
shall be withdrawn from the teacher’s personal file unless it has been followed by a
disciplinary measure on the same subject or similar subject with that same period.

In the case of a subsequent disciplinary measure within the time periods
prescribed in clauses 5-6.11, 5-6.12, or 5-6.13, the expiry date of the first measure
shall automatically be carried forward to the expiry date of the subsequent
disciplinary measure.
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5-6.16

5-6.17

5-6.18

5-6.19

5.-6.20

5-7.00
5-7.01

5-7.02

5-7.03

in all cases where disciplinary documents have been withdrawn from a teacher’s
personal file, any written comments made by the teacher relevant o the
disciplinary measure must also be withdrawn from the file.

For the purposes of the periods prescribed in clauses 5-6.11, 5-6.12, and 5-6.13,
the teacher must have been in active employment with the board for at least of
those days.

However, the balance of the days necessary to complete the period prescribed
may be workdays or leave. A maternity, paternity, and parental leave or a leave
caused by circumstances beyond the teacher's control shall be counied as
workdays.

Any disciplinary document that has become null and void shall be returned to the
teacher. Any comments entered by the teacher under clause 5-6.10 are also null
and void and shall be returned {o the teacher at the same time as the disciplinary
document to which the comments refer.

Upon prior nofification of at least forty-eight (48) hours and at any time thereafter
during the board’s regular office hours, the teacher accompanied or not by a union
representative, may consult his or her personal file on the condition that proof of
identity if provided, if necessary.

Subject to the same conditions, a union representative, with the teacher’s written
permission, may consult the teacher’s personal file.

Pursuant to article 9-2.00 of the nationa! collective agreement, the union may
contest the grounds and the procedure for a disciplinary measure as defined in
clause 5-6.01.

Any disciplinary measure issued prior to the coming into force of this article shall
be governed by the provisions of the agreement in force at the time the disciplinary
measure was issued, unless the board and the union have a written agreement
stating otherwise.

DISMISSAL

The board may oniy terminate a teacher's contract of engagement for one of the
following reasons: incapacity, negligence in the performance of his or her duties,
insubordination, misconduct or immoral behaviour,

The board or the school adminisiration may relieve the teacher temporarily of his
or her duties, with or without salary.

The teacher and the union must be informed in writing, by registered or certified
mail or delivered by bailiff of:

a) the board’s intention to terminate the teacher's engagement;

b) the date on which the teacher was or will be relieved of his or her duties:

Local Agreement 22



5-7.04

5-7.05

5-7.06

5-7.07

5-7.08
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c) the basic facts, for information purposes, and the reasons supporting the
intention to dismiss the teacher, and this without prejudice. No objection
may be made based on the insufficiency of the facts provided.

As soon as the union is notified, it may investigate and make the representations it
deems necessary.

A teacher’s contract of engagement may only be terminated between the fifteenth
(15™) and the thirty-fifth (35") day from the date on which the teacher was relieved
of his or her duties, unless the board and the union agree in writing, to an
extension. The contract may be terminated only after deliberations by the
administration of the board.

At least forty-eight (48) hours before the meeting is held, the union shall be notified
of the date, time and place where the decision to terminate or not the engagement
shall be made. The union and the teacher concerned may be present and
intervene during the meeting with the consent of the board. The union and the
board shall determine the terms and conditions of the intervention.

Within five (5) workdays of the board's decision, the board shall send a writien
notice to the teacher and the union by registered or certified mail or delivered by
bailiff of its decision to terminate the teacher’'s contract of engagement or not and,
as the case may be, of the date on which the teacher resumed or is to resume his
or her dufies.

If the board does not terminate the contract of engagement within the time limit
prescribed, the teacher shall regain all the conditions of empioyment, including
saiary, as though he or she had never been relieved of his or her duties.

In the case where criminal action is taken against the teacher and the board
considers that the nature of the accusation causes it serious prejudice as an
employer, it may relieve the teacher of his or her duties without salary until the
conclusion of his or her trial. The time limit prescribed in clause 5-7.05 shall begin
as of the date on which the feacher informs the board that he or she has received
a judgment; such notification must be given within twenty (20) days of the date on
which the judgment was issued.

The board agrees not to invoke the absence of legal qualifications to terminate the
contract of a teacher engaged as such, during the year.

The arbitrator hearing the grievance shall decide whether the procedure prescribed
for the dismissal was followed and whether the reasons given by the board in
support of such a dismissa! constitute one of the reasons for termination specified
in clause 5-7.01.

The arbitrator may modify or annul the board’s decision, if the procedure
prescribed was not followed or if the reasons for dismissal are not justified or do
not constitute sufficient cause for dismissal, may order that the teacher in question
be reinstated in his or her duties and may determine, if need be, the amount of the
compensation to the teacher is entitled.
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NON-REENGAGEMENT
This article applies to regular teachers only.

The board may decide to non-reengage a teacher for one of the following reasons
only. incapacity, negligence in the performance of his duties, insubordination,
misconduct, immoral behaviour or surplus of personnel within the framework of
article 5-3.00.

The union must be informed no later than May 20" of each year, by means of a list
to this effect, sent by registered or certified mail or delivered by hand or bailiff, of
the board’s intention not to renew the engagement of ocne or more teachers. The
board must also forward such a notice to the teacher(s) concerned. However, this
clause does not apply 1o non-reengagement because of a surpius of personnel
within the framework of article 5-3.00.

As soon as the union receives the list, it may investigate and make the
representations it deems necessary.

At least forty-eight (48) hours before the meeting is held, the union shali be notified
of the date, time and piace where the decision regarding non-reengagement shali
be made.

The union and the teacher concerned may be present and intervene during the
meeting, with the consent of the board. The board and the union shall determine
the terms and conditions of the intervention.

The board must, before June 1% of the current schoo! year, send a written notice
by registered or certified mail or delivered by hand or baliliff to the teacher(s)
concerned and the union of its decision not fo renew the engagement of teacher
for the following school! year. This notice must outline the reason(s) justifying the
board’s decision.

A decision concerning a non-reengagement may be made by the administration of
the hoard.

The union or the teacher may, if it is believed that the procedure foreseen in the
present article was not followed, refer a grievance to arbitration.

The union or the teacher may, if in disagreement with the reasons put forward by
the board, refer a grievance io arbitration. Nonetheless, the union or the said
teacher may do so only if the teacher has been employed by a board, a schoo!
administered by a government ministry, or another institution designated by the
minister, in which the teacher occupied a pedagogical or educational duty for the
same employer, during two (2) eight-month pericds or more, three eight-month
periods if there has been a change of employer, of which each one occurs during a
distinct year of engagement included within a continuous period of not more than
five (B) years.

The arbitrator hearing the grievance shall decide whether the procedure prescribed
for the non-reengagement was followed and, where applicable, whether the
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reason(s) given by the board in support of the non-reengagement constitute one of
the reasons for non-reengagement mentioned in clause 5-8.02.

The arbitrator may annul the board's decision if the procedure prescribed was not
followed, or if the reason(s) for non-reengagement are not well-founded or do not
constitute sufficient cause for non-reengagement, may order that the teacher in
question be reinstated in his or her duties and may determine, if need be, the
amount of the compensation to which the teacher is entitled.

The lack of legal qualifications may not be invoked against a teacher who has met,
within the fime limits prescribed, the conditions set for obtaining the legal
qualifications but who has not produced the required documents due to an
administrative delay not atiributabie to him or her.

RESIGNATION AND BREACH OF CONTRACT

The teacher shali be bound by the contract of engagement for the duration
specified therein. However, the teacher may resign form the board without penalty
thirty (30} workdays after notifying the board, in writing. The teacher may resign
prior to the expiry of the time limit, provided the board engages a replacement for
the teacher. In the case of a resignation submitted between June 15" and the first
workday of the following school year, the time limit is thirty (30) days.

The teacher, whose spouse moves {o another location, may resign in order to
relocate with his or her 1o this other location and advises the board at least one (1)
month before the projected date of his departure.

(NOTE Page 42: A teacher who resignhs within the first thirty (30) days of his or her
engagement will not be reimbursed for moving or other related expenses.)

A teacher may also resign in the event:

a) of the death of his or her spouse or child;

b)  of severe iliness to his or her spouse or child;
c) of his or her wedding;

d)  of his or her divorce.

When a teacher does not report fo the school administration or does not assume
the duties to which he or she is assigned and fails to give valid reasons for the
absence within five (5) workdays from the beginning of the absence, the absence
and failure to give valid reasons constitute a breach of contract, retroactive to the
beginning of the absence. There is no breach of contract if the teacher does not
give valid reasons within the time limit prescribed due to physical or mental
incapacity or due to circumstances beyond his or her control, proof of which shall
be the responsibility of the teacher.

A teacher who is on a leave without salary that terminates at the end of a school
year and who fails to give notice of his or her intention to resign within the time limit
specified in clause 5-9.01 shall be considered as returning to work. However, the
teacher who does nof return to his position on the first workday of the school year
during which he or she must return to work shall be in breach of contract as of the
second workday of that same year.
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5-9.06

5-9.07

5-8.08

5-9.09

5-9.10

5.8-11

5-11.0
5-11.01

5-11.02

5-11.03

5-11.04

5-11.05

The fact that a teacher uses a leave of absence without salary for purposes other
then those for which the absence was obtained, may constitute a breach of
contract as of the beginning of the leave, unless there is a written agreement
between the teacher and the board.

Failure of the teacher to signify, under clause 5-7.09, that a judgement has been
rendered in his or her case within the time limit prescribed in that clause,
constitutes a breach of contract by the teacher, commencing from the date on
which he or she was relieved of their duties.

In the event of a breach of contract, within the scope of clause 5-9.04, 5-9.05. 5-
9.06 or 5-9.07, the contract shall not be terminated automatically. Such a breach of
contract shall constitute a reason for dismissal and shall have the effect of allowing
the board to terminate a teacher's contract of engagement according to the
procedure prescribed in article 5-7.00.

Such termination is retroactive to the date specified in clauses 5-9.04 through 5-
9.07.

A breach of contract cannot have the effect of cancelling the payment to a teacher
for any amounts owing under the coliective agreement.

Nothing in this article shall have the effect of preventing the board from claiming
damages.

Except in the case of a person for whom the board has received from the Minister,
a “Tolerance of Engagement” for the current school year, the board must, at all
times, cancel, on the basis of legal incapacity the contract of engagement of every
teacher who has not furnished proof or who no longer furnishes proof that he or
she is legally gualified,

REGULATIONS REGARDING ABSENCES

In all cases of absence, the teacher concerned must notify the competent authority
of the school of his/her departure and of his/her return according to the regulations
established by the board, except in cases where this is an impossibility.

The teacher must not, in any way, be absent for purposes other than those
authorized in accordance with the collective agreements.

Upon returning from an absence, the teacher must complete the Absence Report
form {Appendix B), maintain the appropriate copy and submit the other three {3)
copies to the competent authority of the school. If this form is not completed, the
absence is considered as unauthorized. This form must be compieted solely by the
teacher; the school director does not complete any part of it.

The performance of duties as outlined in article 8-2.00 of the National collective
agreement which requires an authorized change of locale shall not be considered
as an absence. Such duties include pedagogical leaves all special student
activities.

For those days envisaged by clause 5-11.04, teachers shall not be obliged to
complete an Absence Report unless substitution was required.
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5-11.06

5-12.00
5-12.01

5-12.02

5-12.03

5-12.04

5-14.00

5-14.02

5-14.03

All regular teachers, (including those on availability, and all part-time teachers)
may use up o two (2) days per school year {(on a prorated basis) for personal
business, with such days taken from sick-ieave days. Such personal days may not
be used to extend Christmas, Easter, March break or summer holidays. Except in
the event of an emergency, a forty-eight (48) hour notice must be given to the
school director. :

The number of personal days used in a given school is limited by the formula P =

Jn—1 for any given day, where “P” is the number of personal days and “n” is the

number of teachers in the school, with the result rounded down to the nearest
whole number.

CIVIL RESPONSIBILITY

This article also applies to casual supply teachers, teachers by the lesson and
hourly paid teachers.

The board shall undertake to assume the case of every teacher whose civil
responsibility might be at issue during the actual performance of his or her duties
during the work day or outside the work day when the teacher is carrying out
activities authorized by the school administration. The board agrees to make no
claim against the teacher in this respect, unless the teacher has been found guiity
of serious fault or gross negligence by a court of law.

As soon as the legal responsibility of the board has been established by a court of
law, the board shall indemnify every teacher for the total or partial loss, theft or
destruction of personal belongings which by their nature are normally used in or
brought to school, unless the teacher has shown gross negligence which has been
established by a court of law.

However, in the case of theft due to breaking and entering or of destruction due to
acts of God, such as fire, the board shall indemnify the teacher even if its legal
responsibility has not been established.

In the event that such loss, theft or destruction is already covered by insurance
heid by the teacher, the compensation paid shall be equal to the loss actually
incurred by the teacher.

SPECIAL LEAVES

In accordance with clause 9-6,01 of the national collective agreement, the
board and the union agree to LOCAL AGREEMENT i as written following the
appendices in this agreement.

in accordance with the second paragraph of clause 5-14.03 of the national
collective agreement, the board and the union agree that the teacher shall benefit
from one (1) additional day aside from the one (1) already foreseen in the first
paragraph of clause 5-14.03, to cover the events mentioned in paragraphs A), B)
and C), of clause 5-14.02 of the national collective agreement as modified by this
agreement, if the funeral takes place more than one thousand (1 000) kilometres
from the teacher's place of residence.
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5-15.00

5-15.01

5-15.02

5-15.03

5-15.04

5-156.05

5-15.06

5-15.07

5-15.08

NATURE, DURATION, TERMS AND CONDITIONS OF LEAVES OF ABSENCE
WITHOUT SALARY AS WELL AS INHERENT RIGHTS AND OBLIGATIONS
EXCLUDING THOSE PROVIDED FOR PARENTAL LEAVES, LEAVES FOR
PUBLIC OFFICE AND LEAVES FOR UNION ACTIVITIES

Every regular teacher who has completed one (1} year of service with the board
may benefit from the provisions of this article.

The board may grant a teacher a leave of absence without salary for a school year
to enable the teacher to attend to personal matters deemed valid by the board.

Upon request and presentation of supporting documentation accepted by the
board, the teacher is granted a leave of absence without salary for the remainder
of the current school year in one or the other of the following events:

aj the expiration of the benefits provided for in clause 5-10.15, of the national
collective agreement;

b) the death of his or her spouse and/or child;
c) the severe sickness of his or her spouse and/or chiid.

Every leave of absence without satary may be renewed by the board for periods of
one (1) schocl year.

All reguests to obtain or renew a leave of absence without salary for the following
school year must be made in writing before April 1% and must clearly establish the
reasons supporting it

The date of April 1% specified in clause 5-15.05 does not apply to the cases
provided for in clause 5-15.03.

During a leave of absence without salary, the teacher shall retain the years of
service that he or she held in accordance with this agreement, at the time of his or
her departure.

He or she shall also be entitled:
a) to sit for promotion examinations;

b) to participate in the Insurance Plans provided for in article 5-10.00 of the
national collective agreement on the condition of paying the full applicable
premium, no later than three (3) months after the beginning of the ieave of
absence without salary;

c) to add to his or her number of years of experience when he or she
teaches for the period of time required to make up one (1) year of
experience according to this agreement or in the case that this agreement
so stipulates expressly.

In the case of resignation during or at the end of a leave of absence without salary,
the teacher shall reimburse every sum paid by the board for and in the name of the
teacher during his or her leave of absence without salary.
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5-15.09

5-15.10

5-15.11

5-15.12

5-15.13

5-15.14

5-16.00
5-16.01

5-16.02

The board reserves the right fo cancel the engagement of the teacher who uses a
leave of absence without salary for purposes other than those for which it was
obtained.

The teacher on leave of absence without salary who wishes to return to active
service with the board for the following school year must notify the board, in
writing, before April 1%,

The board may grant a teacher a part-time leave of absence during a school year
to enable the teacher to deal with personal matters deemed valid by the board.

Clauses 5-15.04, 5-15.05, 5-15.07 b), 5-15.08, 5-15.09 and 5-15.10 shall apply,
with the necessary changes having been made, in the matter of part-time leave of
absence without salary.

The board grants a leave of absence without salary for a school year to enable a
teacher to attend full-time university studies (approximately thirty (30) credits) fo
any teacher who sends a written request to this effect. The request should indicate
the approximate number of credits which the studies comprise. This leave of
absence without salary is renewable for the next school year, on the same
conditions.

The board grants a leave of absence without salary for a full school year or fo
complete a school year to:

a) a teacher on availability who has so requested;

b) a tenured teacher if the leave begins on or before the fiftieth work day of
the school year and if by granting such leave it allows the board to reassign
a teacher from Field 17 or to recall a teacher on availability.

Subject to the dispositions of the present article, for reasons deemed valid by the
board, the board may, upon written request by the teacher, cancel a leave of
absence without salary. When the teacher obtains a cancellation of a leave of
absence without salary, the board gives him/her a priority over any teacher coming
from outside of the board to obtain a post which is or will be available, and that
within the limits of the other clauses of the collective agreement.

LEAVES OF ABSENCE FOR MATTERS RELATED TO EDUCATION

The teacher who is invited to give lectures on educational matters or to participate
in activities (seminars, pedagogical commitiees, conventions, symposiums,
colloquiums, pedagogical study sessions) dealing with education may, after having
obtained the approval of the board, benefit from a leave of absence without loss of
salary and with the rights and benefits the teacher would have received under the
collective agreement had he/she actually been in the service of the board.

Clauses 5-16.03 to 5-16.05 apply to a teacher called upon to participate in an
exchange program with other school boards in Quebec, Canadian provinces or
territories or foreign countries within the scope of an agreement concluded
between the board, the Government of Canada or the Government of Quebec and
another school board, a foreign government or another provincial or territorial
government.
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5-16.03

5-16.04

5-16.05

6-9.00

6-9.01

6-9.02

6-9.03

The teacher called upon to participate in an exchange program described in
clause 5-16.02 shall, for the duration of the exchange, obtain a leave of
absence without loss of salary, with all the rights and benefits, excluding
chapter 8-0.00 of the national collective agreement, that the teacher would
have received under the collective agreements had he/she actually been in
the service of the board.

The provisions of clause 5-16.03 apply to the preparation and evaluation
meetings required for the exchange program.

Upon return from the exchange program, the teacher shall be assigned duties
in accordance with the provisions of the collective agreements.

TERMS AND CONDITIONS FOR THE PAYMENT OF SALARY AND OTHER
AMOUNTS OWING BY VIRTUE OF THE AGREEMENT.

All payments of salary foreseen in clause 6-8.01 are made by direct deposit
(with the consent of the teacher concerned), to a bank, caisse populaire (credit
union) or other financial institution as chosen by the teacher. Payments of
salary are dated every second Thursday, with the sole exception of a calendar
year during with such payments would result in the teacher receiving twenty-
seven (27) payments of salary. In such calendar years only, the board wil
issue a payment of salary three {3) weeks after the last payment of salary
made in August of the calendar year and every second Thursday thereafter.

The teacher remunerated according to clause 6-7.02, 6-7.03 or 11-2.02, as
well as the teacher for the time that he or she is remunerated according to
clauses 8-6.02 A), 8-8.01 F) and 6-8.02 alsc receive payments of salary every
second Thursday.

However, each payment of salary relates to work carried out during the pay
period ending with the date of the preceding salary payment.

In the event of a strike which may affect salary payment, the school board and
the union shall meet {o determine the method of payment.

All records of salary payments are sent under individual covers.

Such records of salary payments shall indicate the gross salary payment, the
net salary payment, all deductions from the gross salary payment and the
accumulated totals for the gross salary, net salary, and all deductions made
from the gross salary payment.

In addition, the rate and reason for all deductions indicated as “miscellaneous”
on the record of salary payment shall be explained. Any change (s) or
addition(s) made to the list of deductions under “miscellanecus” shall be
explained by a note enclosed with the record of salary payment upon which
the change(s) and/or addition{s) is/are made.

Alt information on records of salary payments and any accompanying notes
are to be printed in English.
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6.9-04

6-9.05

6-9.06

6-9.07

6-6.08

6-9.09

All records of salary payments sent to a school are mailed on the Monday
preceding their payable date. The first record of salary payment of the school
year received by each teacher shall be accompanied by a statement indicating
to the teacher, the said teacher's degree of participating in the Insurance
Plans provided for in chapter 5-10.00 of the national collective agreement.

Should any change in regular deductions, affecting the maiority of the
teachers employed by the board, occur during the school year, a notice
explaining the change shall be posted in the staff room{s) of each school.

All salary payments deposited to a bank, caisse populaire or other financial
institution, as chosen by the teacher, are mailed on the Tuesday preceding
their payable date.

With the third (3") salary payment of each school year, the board sends fo
each teacher a copy of the directives concerning salary deductions for the
pension plan, collective insurance, union and professional dues.

At the time of the payment of indexation, retroactivity, or increases in salary,
the board shall supply each teacher with the directives received for the
establishment of the payable amounts.

At the time of a decrease in salary, the board shall supply each teacher with
the directive received for the establishment of the new salary amount.

If the board pays out more or less money than it should to a teacher, without it
being the teacher's fault, the board shall provide the teacher with a clear,
writien explanation of the situation.

In the case of the board paying out more money that it should to a teacher, the
board deducts, from each payment of salary, an amount not to exceed thirty
percent {30%) of the tolal net earnings of the pay period. Such deductions
shall commence with the second pay period after the board has informed the
teacher of the situation. The board and the teacher concerned may come fc a
written agreement concerning the deductions to be made that differ from the
preceding two (2) sentences.

Nonetheless, the board reserves the right io recover the total amount
concerned within the same school year,

In the case of the board paying out less money than it should to a teacher, the
board shall pay the amount required to the teacher on the second pay period
after the board has informed the teacher of the situation. The board and the
teacher concerned may come to a written agreement concerning the payment
to be made that differs from the preceding sentence.

Salary payments and records of salary payments to be mailed on the days
noted in clauses 6-2.04 and 6-2.05, are to be mailed on the work day
preceding the day noted, if the day noted is a postal holiday.
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7-3.00

7-3.01

7-3.02

7-3.03

7-3.04

8-4.02

8-6.05

PROFESSIONAL IMPROVEMENT (SUBJECT TO THE AMOUNTS
ALLOCATED AND THE PROVINCIAL PROFESSIONAL IMPROVEMENT
PROGRAMS)

The board and the union shall form a Parity Professional Improvement
Committee whose function and responsibilities shall be established within the
framework of chapter 4-0.00 of this agreement. Failure to establish such a
committee shall not impede the organization of professional development.

The board shall have the right to require that each teacher participate in the
professional improvement system or retraining if this professional
improvement or retraining is carried out within the teacher’'s normal workday,
or if the professional improvement exempts him or her, at that time, from
hisfher teaching duties, so long as such professional improvement or
retraining is relevant {o the teacher’s workload.

No teacher shali be obliged to participate in professional improvement if such
professional improvement is held at a location outside of the teacher’s village.

If professional improvement is offered by video conferencing to a village, the
board has the right to require that a teacher participates under the same
conditions as clause 7-3.02.

DISTRIBUTION IN THE CALENDAR YEAR OF THE WORKDAYS WITHIN
THE WORK YEAR, EXCLUDING THE DETERMINATION OF THE NUMBER
OF WORKDAYS AND PERIOD COVERED BY THE WORK YEAR

Before April 1%, the union submits to the board, one (1) or more proposals for
the distribution of workdays for the following work year.

Before April 15th, the board submits to the union, one (1) or more proposals
for the distribution of workdays for the following work year.

At the Educational Policies Committee meeting to be held between April 30"
and June 10", of each school year, the board consults the committee about
such distributions.

The wunion undertakes to make every effort to coordinate its calendar
proposal(s), as far as is consistent with the expressed preferences of iis
membership, with proposals advanced by all other concerned parties.

SUPERVISION OF RECEPTION AND OF MOVEMENT OF PUPILS NOT
INCLUDED IN THE WORKLOAD

The teacher shall effectively ensure the supervision of reception or homeroom
as well as the movement of pupils upon their entrance and dismissal at recess
and between periods.
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8-7.09

8-7.10

TRANSPORTATION EXPENSES

Transportation expenses are reimbursed within thirty days (30) upon receipt

by the board of the duly completed appropriate form accompanied by
supporting vouchers.

At the meeting of the Educational Policies Committee held between April 20"
and June 10" of each school vear, the board consults the union before
implementing any modifications to its Transportation Expenses policies.

The itinerant teacher whose assignment requires travel between schools
during the course of the workday shall be reimbursed for such trave! at the
same rate paid to other board personnel, in accordance with the Travel Policy
of the board.

Any change to the kilometrage rates allowed by the board as part of it
Transportation Expense Policies shall be made known to the teachers by
means of a note enclosed with the first record of salary payment sent io
teachers foliowing such a change.

STAFF MEETINGS AND MEETINGS WITH PARENTS

The board or the school director may convene the teachers of a school for any
group meeting held during the Teachers’ work year, taking into consideration
the following provisions:

A) The teacher shall be required to attend these meetings within the
twenty-seven (27) hours of presence provided for in clause 8-5.02 as
well as during the times provided for in the following paragraph B).
However, the teacher shall not be obliged to attend group mestings on
Saturdays, Sundays or holidays.

B) Outside the twenty-seven (27) hours of presence provided for in clause
8-5.02 A), the teacher may not be required during the work year to
attend mare than:

1) ten (10) group meetings of teachers convened by the board or
school director with twenty-four (24) hours of written notice, given
to the teachers concerned. This notice shall include an agenda
outlining the points to be discussed during the meeting. Such
twenty-four (24) hour notice may be waived in situations where
the vital interests of the school require immediate action. These
meetings must begin immediately (within twenty (20) minutes)
after the dismissal of all students from the school but may exceed
the framework of the teacher's work week as provided for in
clause 8-5.00 of the national collective agreement. Such
meetings may not exceed two (2) hours. If the board or schoaol
director, as the case may be, extends the meeting beyond two
(2) hours, teacher attendance becomes voluntary for each
teacher. For the purposes of applying this subparagraph, every
meeting of a particular group of teachers, such as those of the
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same grade, cycle, level, subject or school shall be considered
as a group mesting of teachers.

2)  three (3) meetings to meet parents. Such meetings shall normally
be held in the evening.

Notwithstanding the foregoing, the school director may agree
with the teachers that the latter will attend other meetings to meet
parents without taking into account the framework of the
teacher's work week as provided for in clause 8-5.03 of the
national collective agreement. In such case, the teacher shall be
compensated, in time, by a reduction of his twenty-seven (27)
hours of presence equal to the duration of such meeting. Such
compensation in time shall be taken at a time agreed to between
the school director and the teacher(s).

8-7.11 SUBSTITUTION

a)

in case of a teacher's absence, the replacement shall be assumed
either by a teacher on availability or by a teacher assigned in whole or
in part to substitution. Failing this, the board shall call upon:

an occasional substitute registered on a list maintained by the school,
as the case may be, for this purpose, with legally qualified teachers
having precedence whenever they are available.

the teachers of the school who have reached the maximum of their
workload according to clause 8-6.02 and who wish to substitute on a
voluntary basis;

if none of the foregoing is available, the other teachers of the school
according to the following emergency system: the school director, after
consulting with the teachers of the school, shall draw up an emergency
system among the teachers of the school in order to permit the smooth
operation of the school. Such a system shall assure each ieacher in
the school that he or she will be treated equitably in the distribution of
substitution within the emergency system.

except in the cases where a teacher is assigned partially to
substitution, the teacher shall be free to undertake substitution within
the emergency system as of the third consecutive day of a teacher’s
absence.
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9-4.00

9-4.01

8-4.02

9-4.03

9-4.04

10-10.00

10-10.01

10-10.02

10-10.03

10-10.04

10-10.05

10-10.06

GRIEVANCE AND ARBITRATION (FOR MATTERS NEGOCIATED AT THE
LOCAL LEVEL)

The procedure for settling grievances and arbitration prescribed in articles 9-
1.00 and 9-2.00 applies.

instead of the Notice of Grievance prescribed in clause 9-1.03, the union may
send a letter to the board to reserve its right to contest a disciplinary measure
granted under article 5-6.00. The letter must be sent within the time limit
prescribed in clause 9-1.03.

The date of the disciplinary measure given according to article 5-6.00 is the
date of the event.

In the case of the termination of a teacher's contract of engagemeni under
article 5-7.00 or non-reengagement under article 5-8.00, the date of the
meeting at which the board shall make its decision is the effective date of the
event.

HYGIENE, OCCUPATIONAL HEALTH AND SAFETY

In this article, "Act” refers to the Act Respecting Occupational Health and
Safety (R.S.Q., ¢.5-2.1) and “regulations” refer to the inherent regulations.

The board and the union shall cooperate in order to maintain working
conditions that respect the health, safety and physical well-being of teachers.

The obligations of teachers and the board are those prescribed by Act and the
regulations.

The means and individual or common protective equipment placed at the
disposal of teachers, when this proves {0 be necessary by virtue of the Act and
the regulations applicable {o the board, to respond to their particuiar needs,
must in no way diminish the efforts required of the board, the union and the
teachers {o eliminate the sources of danger to their health, safety and physical
well-being.

a) Whenever a teacher exercises the right of refusal prescribed by the
Act, he or she must immediately advise the schoo! director.

b)  Once notified, the school director shall inform the union delegate of the
situation and of the solutions they intend to apply.

c) For the purposes of any meeting required, the union delegate may
temporarily interrupt his or her work in accordance with the conditions
prescribed in clause 3-6.01 of the national collective agreement.

The right of a teacher mentioned in clause 10-10.05 is exercised subject to the
pertinent seclions of the Act and according to the methods prescribed therein,
if need be.
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10-10.07 The board may not dismiss or non-reengage a teacher, or impose any
disciplinary or discriminatory measure on him, on the grounds that he or she
exercised, in good faith, the right provided for in clause 10-10.05.

GENERAL STIPULATIONS

In any and all cases where the board and the union have the option to enter
into a local arrangement and have not done so within the parameters of this
agreement, the provisions of the national collective agreement apply in their
entirety.

Neither the board, nor the union may claim to the contrary without written
proof of such local arrangement,
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APPENDIX A

APPLICATION FORM FOR MEMBERSHIP IN THE LNSETA

I hereby apply for membership in the
Lower North Shore English Teachers’ Association
in accordance with the provisions of the collective agreement.

IN WITNESS WHEREOF I have signed:

Name of apphcant {please print):

Signature of apphcant:

Place of assignment {Village}:

Sigmed av:

Date signed:

Name of witness {please print):

Signature of winess:

PLEASE NOTE: Unless the new teacher provides the school board with proof that the membership application
form has been sent to the LNSETA, the school board shall forward the onginal of this form o
the LNSETA treasurer.

be forwarded to the LNSETA to cover the cost of processing this membership application,

For iiternal:use oy

LNSETA File #
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COMMISSION SCOLAIRE DU LITTORAL

789, rue Beaulieu, Sept-iies (Québes) G4R 1PB
Tél, : 418 G62-5658 » Taldc, © 418 D68-2940

NUMERO DE MATRICULE
EMPLOYEE NUMBER !

APPENDIX B

ATTESTATION DES MOTIFS D'ABSENCE |
ABSENCE REFPORT |

'

H

]

1) NOM A LA NAISSANGE PRENOM
FAMILY NAME AT BIRTH FIHST NAME

2) ABSENCE DU AU
ABBENCE FROM TO

3) POUR UNE DUREE DE DEMI-JOUR JOUR JOURS
FORTHEDURATIONOF ___  HALFDAY ... FULL DAY -TOTAL DAYS

4) LABSENCE A ETE PREVUE ET AUTORISEE PAR
THIS ABSENCE WAS FORESEEN AND AUTHORIZED BY

LABSENCE WA PAS ETE PREVUE
THIS ABSENCE WAS UNFORESEEN

5) SPECIFIER LE(S) MOTIF(S) D'ABSENGE, LA (LES) DATE(S) ET DUREE

SPECIFY REASON FOR ABSENCE, DATE, DURATION

&} CETTE DECLARATION EQUIVAUT A UNE DECLARATION SOLONNELLE BN VERTL DE LA

LO DE LA PREUVE DU CANADA

THIS IS SOLEMN DECLARATION BY VIRTUE OF “LA LOI BE LA PREUVE DU SANADA"

EN FOIDE QUOI JAl BIGNE CE
N WITNEER GF, | BIGN ON THE

SIGNATURE

JOUR DU MOIS DE
DAY OF THE MONTH OF

20

CGopie blanche | RESSGURCES HUMRINES
Wrine copy | HUMAN RESOURCES

Copie rose - SUPERIEINS IMIEDIAT
Pk copy « IMBEDIATE SUPERIOR

Copig verts . EMPLOYE
Green copy | EMIPLOYES

8L, DE-200H-9929E
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APPENDIX C

MEMORANDUM OF AGREEMENT
between
LA COMMISSION SCOLAIRE DU LITTORAL

and

THE LOWER NORTH SHORE ENGLISH TEACHERS’ ASSOCIATION

CONCERNING ARTICLE 3-2.06

”The Board undertakes to supply the Union with an office in the viliage where the president of the
local union resides, and this, without charge to the union.”

It being clearly undetstood by both the Board and the Union that it is impossibie to supply the
Union with an office in the village of Chevery, where the current president of the local union resides,
that the Union will set up its office in the residence occupied by the president until such time as the
Board is able to supply the Union with an office in the village of Chevery, or a president residing in
another village replaces the current president, at which ume this memorandum will cease to have
cffect. If another Union president from the village of Chevery replaces the current president, this
memorandum will be teviewed, amended, or cease to have any effect according to the intention of
the parties concerned.

For the putpose of this memorandom the residence concerned is stupulated as GSAG by the Board
and it will be considered as the “office” of the Union noted in article 3-2.06 for all intents and
purposes.

The Board undertakes not to change the residence of the current president, unless for good and
sufficient reason or at the request of the current president, during the time that this memorandum is
in effect.

In Witness whereof, the parties have signed in Sept—iles, this % day of C(/p Il \i@ 2009,

e CO G e S ozn

f Fof the Commission scolagfe du Littoral For the Union (LNSETAV
Lucy de Mendonca, administeator Brian Giffin, president
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APPENDIX C

PAUL BALDWIN SCHOLARSHIPS

The Lower North Shore English Teachers” Association 1s pleased to announce the

availability of a scholarship valued at a minimum of $350.00 for 2 member of the
graduating class of your high school.

CRITERIA FOR SELECTION:

All graduating students who will be attending a post-secondary institution for the
school year will be considered.

The winner of the scholarship must have demonstrated commitment in the areas
of academic studies, extracurticular activities and community involvement.

SELECTION COMMITTEE:

All of the teachers of your high school are members of the Selection Committee.

OBLIGATIONS OF THE WINNER:

1. The winner of the scholarship must provide proof of attendance at a post-
secondaty institution for the school year {(copy of registration is
sufficient). This proof must be sent to: Brian Giffin, LNSETA President,
P.O. Box 59, Chevery, Quebec, GOG 1G0. The scholarship cheque will
then be sent to the student.

2. Upon receipt of the cheque, the student shouid send a note of
acknowledgement and thanks to the above address.

Local Agreement 40



LOCAL ARRANGEMENT I

SPECIAL LEAVES (APPENDIX XXVIII)

The board and the union agree to the following:

1) In addition to any other event considered to be an act of God, the three (3) working
days foreseen in clause 5-14.02 H} of the provincial collective agreement may be used
by the teacher for any of the following reasons:

a) to accompany the teacher’s spouse or child to the hospital in an emergency
or when the teacher’s spouse or child must undergo surgery; under such

circumstances, supporting documentation must be provided by the teacher to
the board;

b} to accompany the teacher’s spouse, child, father or mother in a cridcal state
or terminal phase at the hospital;

c) when the teacher, teacher’s spouse or child must leave their locality to

* undergo a medical examination or a surgical procedure that is not available
locally;

d) when the Board grants a community activity day {as anthorized by the school

director) to a teacher. Howevet, no more than one (1) such day per school
“year may be granted to any teacher;

o€ when a teacher is prevented from returning to work by events beyond their
control (inclement weather, flight delays, etc.).

2y A teacher will be granted a special leave for up to three (3} days, who for reasons of
faith, observes religious holidays not already designated as holidays in the school
calendar. Such special leave must be requested in writing, by the teacher, at lease one
(1) month priot to the religious holiday(s).

In Witness whereof, the parties have signed in Sept-lles, this day of C(-lD 1 ] , 2009,

For the Union { (msm /"I "
Brian Giffin, president

SRaire du Littoral
Jacy de Mendonga, admintstrator
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LOCAL ARRANGEMENT I1

WORK YEAR

The board and the union agree that the teacher’s work year may contain workdays at the end
of August so long as there is a maximum of three (3) transferable pedagogical days within
the school calendar.

Transferable pedagogical days are holidays for teachers and the time (5.4 hours for cach
transferable pedagogical day) is to be made up for with the equivalent number of hours of
Professional Development to be done outside of regular work hours. Transferable
pedagogical days will be used to extend either the Christmas break or the March break for
traveling purposes. '

In Witness whereof, the parties have signed n Sept-iles, this day of Q,gp,g_,__o
, 2009,

dCfﬁC.O % LA ,:.;a\.-.. i g:M t
Fofthe Commission sc€laize du Litoral  For the Union (LNSEA/)
ucy de Mendonga, administrator Brian Giffin, president
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LOCAL ARRANGEMENT III

CALCULATION OF WORKLOADS

1) In reference to clause 5-3.22 E) of the provincial collective agreement:
A teacher on availability is assigned 2 full (100%) workload for the first fifty (5C)
workdays of each school year.
% of Salary % of Full Workload % of Full Workload
(Years on availability) {Days 1-50} (Days 51-200)
{1,2, or 3}
90 | 100 862/3
4 or 5)
85 : 100 80
(6 or more)
80 100 731/3
In Witness whereof, the parties have signed in Sept-ﬁes, this day of Q fin . ,f
., 2009.

d e

i EU TN
r the Commission scoiﬁ:e du Littoral For the Union (L

o i1
k//’/,’/¢)Ir"ju(:§,f de Mendonga, admimsseeator Brian Giffin, president

~F A
J
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LOCAL ARRANGEMENT IV
SUPPORT AND SUPERVISION OF STUDENT TEACHERS

In accordance with APPENDIX XV] II -

SUPERVISION OF STUDENT TEACHERS
Agreement on the use of MELS grant for the cooperating teacher

According to annex XLIII of the collective agreement “Supervision of student teachers”, the
Littoral School Board and the Lower North Shove English Teachers’ Association (QPAT) agree
on the following, concerning the use of MELS grant for the cooperating teacher.

Residual amounts of the grant generated by the group of student teachers will be divided equally
among the teachers concerned.

The teacher may use the money allocated for the following expenses :

» release to meet the student teacher ;

» purchase of teaching material within the framework of his/her teaching
functions ; this material belongs to the teacher ;

meetings with the student teacher or the person responsible for practice
teaching;

» all expenses agreed between the teacher and the principal;

» compensation paid to the cooperating teacher.

v

These allocations are completely infended for the cooperating teacher and must not be used in any
case for the school board or the school needs.

The expenses caused by the training sessions which are required by the universities are coverec
by the school board.

The teacher must produce an expense account at the end of practice teaching (form attached).

In Witness whereof, the parties have signed in Sept-lles, this /5; 2{ day of CL{JJ'\A—D

, 2009.

dop 00t
%};/fﬁe Commission scolaife du Littoral (LNSE LA
ALucy de Mendonga, administrator Brian Giffin, president
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EMPLOYER : Commission scolatre du Littoral (CSL)

UNIION : Lower North Shore English Teacher’
Association (LNSETA)

ACCREDITATION NUMBER: AQ-1003-5200

@ 95 WHEREOF THE PARTIES HAVE SIGNED AT SEPT- ILES
VDAY OF _Gpri 20009,

La Commission scolaire du Littoral Lower North Shore English
Teacher’ Association

Bienda ’\/IcKJnno nwon

Marc-André Masse, coordinator
Human Resources

Vincent Joncas, negotiatds
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