• MY RETIREMENT
• Pension income
• Insurance
•

This general information session has been prepared by the QPAT.

•
•

Any decision concerning your retirement should be based solely on
information obtained from Retraite Québec.

•
•

Fall 2018
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Names You Should Know
• Retraite Québec – merged administrative
body that replaces CARRA and Quebec
Pension Plan (QPP) administrative branch
• RREGOP – Régime de retraite des
employés du gouvernement et des
organismes publics
• RREGOP covers: teachers, nurses and a
host of other civil servants
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Service
• Service for Calculation= periods for which pension
contribution has been paid, counts in calculation of
pension benefit (2% per year)
• Service for Eligibility = periods with a job tie whether or
not a contribution has been paid
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One work day = .005 of a year
One work year = 1.000 = 200 work days
(teachers only)
CARRA works on the basis of the calendar
year NOT the school year
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Pension Calculation Formula
• 2% X Average salary of best-paid five years X Number
of years of service for calculation
• Up to 38 contributory years can be accumulated prior to
January 1, 2017. This is increasing to 40 years from then
until December 31, 2018, with a maximum 80% pension.
• At 40 years of service, pension contributions cease but
pension may increase due to improved average salary.
• One may not add service nor improve the best five years
average after the calendar year in which one turns 69.
• Example:
– At age 60 with 20 years of service, the RREGOP pension would
be 40% of the average salary.

Eligibility for Pension Without
Reduction – RREGOP
Until June 30, 2019
• At age 60 regardless of years of service
OR
• With 35 years of service for eligibility,
regardless of age

3

Eligibility for Pension Without
Reduction – RREGOP
As of July 1, 2019
• At age 61 regardless of years of service
OR
• At age 60 with 30 years of service for
eligibility (new 90 factor)
OR
• With 35 years of service for eligibility,
regardless of age

Eligibility for Immediate Pension
with Actuarial Reduction

• RREGOP:

At age 55 with 2 years of
service
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Actuarial Reduction ?
• It is permanent
• It is calculated for each month between the date
you retire and the first date on which you would
have been eligible for an unreduced pension
• RREGOP reduction is 0.333% per month (4%
per year) for a retirement prior to July 1, 2020.
It will be 0.5% per month (6% per year) after
that.
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Example of Pension Calculation
• A teacher retired in June 2018 at age 62
with 25 years of contributions and an
average salary of $76,900 for the best five
years. Since he was over 60, there was
no reduction.
• 76,900 x 2% x 25 = $38,450
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Example of Pension Calculation
• A teacher retired in June 2018 on her 58th
birthday with 25 years paid in and an average
salary of $76,900. Since she was under 60, she
was subject to an actuarial reduction based
on two years.
76,900 x 2% x 25 = $38,450
4% reduction per year, so:
38,450 x (100% - 8%) = $35,374
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Changes to RREGOPSummary
• As of July 1, 2019, a non-reduced pension
with any of these three:
– 35 years of eligibility (same)
– 61 years of age regardless of service
(increased)
– 60 years of age and 90 factor (new)

• As of July 1, 2020, actuarial reduction
goes from 4% to 6%.
• As of January 2017, service for 39 and 40
years can be added
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Impact of Changes - Example
• Age 58, 27 years of service, retires June 30,
2019:
– Basic pension about $42,200, minus 8% (two years
reduction) means $38,800 reduced pension

• Age 59, 28 years of service, retires June 30,
2020:
– Basic pension about $44,500, minus 8% (two years
reduction) means $40,900 reduced pension

• Age 60, 29 years of service, retires June 30,
2021
– Basic pension about $46,100, minus 3% (half year
reduction) means $44,700 reduced pension

Absences without buy-back
•
•
•
•
•
•

90 day bank
20% or 30 days leave of absence
Maternity credits
Illness
Deferred sabbatical leave
Progressive retirement

90 Day Bank
• When you retire, the pension plan adds up to 90
days to your years of service to complete years
which would otherwise be incomplete (ex. Strike
days) for any absence prior to 2011 and for any
absence for extended parental leave since 2011
• These days are not moneyable nor transferable
• Left over days can be used to offset the cost of a
buyback (for any leave prior to 2011 and for
parental leaves since 2011)
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Absences of 30 consecutive
days or fewer and leaves of
absence of 20% or less
• No buyback is required. The
employer deducts full pension
cost automatically and credits
the absence for service.
• In effect since January 2002.
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Period of Illness
Pension contributions are covered for periods of illness
up to three years per disability period.
Example:
A teacher falls sick and is off for 4 years. The first 104 weeks (2 years) is covered by
salary insurance paid by the school board. During this period 2 years of service is
credited for pension purposes.
After two years of salary insurance the teacher is covered by long term disability
insurance (LTD) provided by Industrial Alliance for years 3 and 4 of the disability. The
first year of LTD is credited as pension service at no cost. The second and
subsequent years of LTD (beginning in year 4 of the disability) must be bought back.
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Deferred Sabbatical Leave
• Pension contributions are based on the
actual salary received but full pension
credit is given for each year, including the
time away from work
• Example: a teacher who works four out of
five years on a deferred sabbatical plan
will receive credit for five full years at full
salary for pension purposes
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Periods of maternity leave which
may be credited
• Maternity Leaves Credited Without Cost:
– 1965 to June 30, 1976 , up to 90 days are credited
– July 1, 1976 to June 30, 1983 , up to120 days are
credited
– July 1, 1983 to December 31, 2005, up to 130 days
are credited
– Since January 1, 2005, up to 135 days are credited
– Effective January 1, 1989, the credit is automatic
when the employer reports the leave. For leaves
prior, you must apply. There is no deadline and no
cost.
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Progressive Retirement
• After agreement with the employer, 1 to 5 year
program, minimum of 40% of a regular workload
in any given year
• Retraite Québec must confirm in advance that
the person is eligible for a pension at the end of
the program
• Salary is paid for the time worked, pension
contributions are on the full salary and credit is
100% (protects best five years)
• Retirement is obligatory at the end of the
program, though a teacher may retire earlier
(particular consequences during first year)

Buybacks
• Leaves of absence without pay
– Full-time leaves of absence of at least 30 consecutive
days after July 1, 1973
– Part-time leaves of absence after July 1, 1983
– For extended parental leaves after
Jan. 1,1991, the cost is 50% of the normal cost.

• CARRA determines the cost based on the salary
and age at time of buyback. Check:
• retraitequebec.gouv.qc.ca for the buyback
estimate tool under the section “Online services
and tools”
24
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Buybacks

• Periods of teaching as a “casual” employee
between July 1, 1973 and January 1, 1988
may be bought at a reduced cost.
• Normally best value for buy-backs, if eligible
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QPP Eligibility
• Quebec Pension Plan
– Starts being payable between ages 60 and 70
whether working or not
– Age 65 is base (100%) value. If taken before
age 65, the value is reduced by 7.2% per
year. If taken after age 65, the value is
increased by 8.4% per year. These numbers
are pro-rated per month for partial years.

QPP Amount
•

Age

Rate (2018)

Max. monthly amount (2018)

•
•
•
•
•
•
•
•
•
•
•
•

60
61
62
63
64
64
65
66
67
68
69
70+

64%
71.2%
78.4%
85.6%
92.8%
94%
100%
108.4 %
116.8 %
125.2 %
133.6 %
142 %

$725.87
$807.53
$889.19
$953.73
$1,052.51
$1,066.12
$1,134.17
$1,229.44
$1,324.71
$1,419.98
$1,515.25
$1,610.52

N.B. Maximum monthly amounts change each year. Those born in 1954 or later are subject to the
higher reduction for taking it before age 65.
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OAS Eligibility
• Old Age Security Pension
– Eligible as of age 65
– Current amount: $589.69 per month
($7,076.28 per year)
– A repayment applies if net income (line 234)
exceeds $74,788 per year. The full OAS
pension must be repaid when a
pensioner's net income is $123,019.
– Example of clawback:
– Net income minus $74,788 times 15%
– Ex. ($75,000 - $74,788) x .15 = $31.08
N.B. For illustrative purposes only based on spring 2018 numbers.

OAS Eligibility (cont.)
• It is possible to defer the OAS as late as age 70
to improve the value at the time of payout (0.6%
per month, 7.2% per year)
• Example: A 70 year old who has deferred OAS
up to now would receive 36% extra i.e. $801.98
per month instead of $589.69

Integration at Age 65
• Old saying about two sure things in life?
Add a third:
• Your RREGOP pension will be reduced
at age 65
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Integration at Age 65
• When teachers turns 65, the estimated full
value of the QPP at 65 ($13,240)* is
removed from the RREGOP pension
because they are eligible for the 100%
QPP at 65, if they wait to collect it.
* Example is based on 35 years of service for someone
retiring in June 2018. The reduction is proportionate to
the years of service up to 35 years.

Contribution rates
RREGOP:
• Basic salary :

$80,572

• Exemption (25% of MPE {$55,900})

$13,975

Salary on which contributions are calculated

$66,597

• Rate of contribution

10.97%

• Contributions for 2018

$7,306

Pension Evolution
QPP at Age 65
•Age 58 with 35 years of service, Average
salary $76,900 (June 2018)
• RREGOP pays
$53,830
•Age 60
(no change)
$53,830
•Age 65 QPP is integrated
$53,830–$13,240 = $40,590 (RREGOP)
+ $13,240 (QPP)

=$53,830
•OAS is added $7,076 + $53,830 =$60,906
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Pension Evolution
QPP at Age 60
• Age 58 with 35 years of service, average salary
$76,900 (June 2018)
• RREGOP pays
$53,830
• Age 60 QPP pays $8,710 + $53,830= $62,540
• (During 5 years $43,550 from QPP)
• Age 65 QPP is integrated with RREGOP
$53,830 –$13,240 = $40,590 (RREGOP)
+

$8,710 (QPP)

• OAS is added $7,026 + $49,300 =

= $49,300

$56,376

Cumulative QPP Income
(2018 maximums)
Age

QPP at 60

QPP at 65

65

$43,550

$0

70

$87,100

$68,050

74

$121,940

$122,490

75

$130,650

$136,100

80

$174,200

$204,150

Improvements to QPP
• From January 1, 2019 to January 1, 2023
there will be a progressive increase to
QPP contributions to increase income
replacement (25%/33%)
• 2024 and 2025 increase in MPE
($55,900/$63,700)
• Higher QPP benefits – greater benefit for
those who are younger as they will have
contributed longer
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Indexation
• Each year pensions are indexed on January 1,
based on the CPI figures for the previous
October.
• Indexation is based on three periods:
• Pension from service before 1982-07-01 is
indexed fully. Pension from service from 198207-01 to 2000-01-01 is indexed at CPI minus
3%. Pension from service since 2000-01-01 is
indexed at the better of CPI minus 3% or 50% of
CPI.
37

Example of indexation
– Retirement date 2016-06-30, 35 years of service
–
–
–
–

1 year before 1982-07-01
17.5 years between 1982-07-01 and 2000-01-01
16.5 years after 2000-01-01
For example, if inflation is 2% then the composite rate
is:
[(1x2.0%) + (17.5x0%) +(16.5x1.0%)] /35 = 0.53%

QPP and OAS indexation
• QPP is fully indexed to the CPI once per
year.
• OAS is fully indexed to the CPI four times
per year.

39
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Survivor Benefits RREGOP
• Pension to spouse (including same sex spouse) is only payable if
you are eligible for a pension at time of death
• 50% of the integrated RREGOP pension(or 60% at your option.
Pension is reduced by 2% immediately upon retirement with this
option.)
• If you are not eligible for a pension, your surviving spouse or your
estate will receive a refund of the actuarial value of the indexed,
deferred pension, or your contributions plus interest, whichever is
the higher amount.
• If there is no spouse, the estate will receive a refund of any positive
balance between contributions plus interest and benefits paid.
• Spouse includes common law spouse. You cannot prevent a spouse
from receiving the pension. However, a spouse may renounce
40
his/her right to a pension.

LTD and Retirement
Long Term Disability insurance is compulsory until a
teacher reaches either of the following:

Age 53 or 33 years of service
General Rule: Do not cancel your LTD coverage until the income
from your pension after 104 weeks of salary insurance will equal
or exceed LTD income (50% of gross salary).

Be VERY careful: do not rush to cancel LTD
without properly informing yourself first.

Working after Retirement
• If you retire under RREGOP:
• Since January 1, 2008 there is no penalty
even after age 65
• There are no restrictions outside Quebec,
in the private sector, or for selfemployment.
42
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INSURANCE
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Insurance in Retirement
• Teachers must choose, at the time of
retirement, whether to continue with
QPAT/Industrial Alliance for health
coverage in retirement or to opt only for
prescription drug coverage with the Régie
de l’assurance maladie du Québec
(RAMQ)

RAMQ
• Teachers who do not become members of
QPAT in retirement must join the RAMQ
for prescription drug insurance.
• RAMQ will not take anyone with private
coverage under the age of 65. As of age
65, it accepts everyone.
• The premiums are less expensive than the
QPAT/IA retirees plan but only cover
prescription medication.
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QPAT/IA
• Teachers who join QPAT as retired members
must participate in the QPAT/IA insurance
plan, unless they have coverage under
another private plan.
• Coverage is virtually identical to that of active
teachers but more expensive. *
• As of age 65, most retired teachers who have
the QPAT/IA health coverage go to RAMQ
for medication and keep the supplemental
health coverage portion.

*The only difference is that semi-private hospitalization is
limited to 90 days for any one illness in the retirees plan.

RAMQ vs IA
• RAMQ (rates as of July 1, 2018)
–
–
–
–

Reimburses 65.1% of drug costs (after deductible)
Premium is $616 per year
Maximum monthly payable $90.58 at pharmacy
Maximum yearly payable $1,087 plus premium per
individual.
– Maximum total $1,703 per family member

• You must find alternative insurance for all other
expenses or pay from your pocket.
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RAMQ vs IA
• IA reimburses 80% of drugs with a D.I.N.
• The maximum payable per policy per year
for the deductible is $1,360 (2018)
• After $6,800 of drug purchase, there is
100% reimbursement. (2018)
• Individual premium for 2018 is $2,363.03
• Family premium for 2018 is $4,718.61
• (After 65 with RAMQ coverage: individual
$918.87 and family $1,743.30 for 2018)
48
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Optional QPAT Plans
• If you join the QPAT/IA plan for health
insurance you can also receive:
– Basic life insurance until age 75 for you and
your spouse if insured when you were active
($10,000 for you and $5,000 for spouse)
– Additional life insurance for you until age 65 if
insured when you were active ($25,000 or
$50,000, depending on active coverage)
– Accidental death and dismemberment to age
75 (same coverage as active)

How to Collect
• RREGOP – see checklist (next slide)
• QPP forms available online and you can apply
online with a click-sécur code
• OAS – The federal government usually sends a
letter after the 64th birthday indicating entitlement

Retirement Checklist
• Letter of resignation submitted to the school board 3 months before the
date of retirement (before April 1st, if retiring June 30th).
• Complete and sign the retirement form prepared by the school board.
Send it by mail to Retraite Québec (PO box, keep a copy). You can also scan
and attach it to a secure email at
https://www.carra.gouv.qc.ca/ang/courrier/secure/infocarra.htm (Keep the
original). You can also request direct deposit with a void cheque at this time.
• Retraite Québec will communicate with you regarding retirement
preferences, in particular survivor benefits.
• Take care of insurance coverage.
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Important Information
 
 
 
 

It is possible to have the value of the redeemable sick leave days
transferred into a RRSP.
The school board must close the teacher’s salary file as of June 30th
(salary for July and August and bank of redeemable sick days).
The process becomes irrevocable for Retraite Québec as soon as the
first pension cheque is deposited.
The process becomes irrevocable for the school board as soon as
they receive and accept the letter of resignation for retirement.
The minimum notice required for resignation is in your local contract.
(normally 15 workdays)
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Contact information
• Retraite Québec:
• RREGOP 1-800-463-5533
• QPP 514-873-2433 or 1-800-463-5185
• www.retraitequebec.gouv.qc.ca
• Service Canada (OAS)
• 1-800-277-9914
• www.canada.ca
• QPAT
– 1-514-694-9777
– 1-800-361-9870
– www.qpat-apeq.qc.ca
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