
  Maintaining Pay Equity for Teachers – Current Status – November 2021 

 

 

 2010 2015 2020 

Periods November 22, 2001 to December 20, 2010 December 21, 2010 to December 20, 2015 December 21, 2015 to December 20, 2020 
Postponed to June 30, 2021 and December 20, 2021 

Complaints • No compliance complaint was filed by the FSE AND 
QPAT. However, following a request from the CNESST, 
the CSQ assisted the FSE and QPAT-CSQ in filing its 
claims regarding an under-valued code. The claims 
were filed with the CNESST on February 11, 2021. 

• General complaints filed by the FTQ and the CSN 
(abandoned after the agreement approved in 
July 2021, because the complaints were clarified). 

• The accredited associations affiliated with the FSE and 
QPAT filed compliance complaints. 

• More than 5,000 individual and union complaints were 
filed in support of the FSE and QPAT claims. 

• The FSE and QPAT will consider the possibility of filing 
a compliance complaint if the SCT (Secrétariat du 
Conseil du trésor) does not acknowledge the impact of 
the changes that occurred during the reference 
period, and hence does not recognize the true value 
of the teaching profession. 

Conciliation • Took place from July 2019 to January 2020, with no 
results to date. 

• The FSE and QPAT had not filed any complaints and 
were therefore not involved. 

• Should have taken place in July 2020, because the 
CNESST had extended the initial period by 60 days, but 
the SCT did not take part. 

• Depending on the date of the SCT’s posting, may 
begin in July 2022 and end in January 2023. 

Investigations • The complaints filed are currently being investigated 
by the CNESST; it has reached phase 3 of its 4-phase 
investigation. 

• The two general complaints led the CNESST to 
examine all the SCT’s work, including an evaluation of 
all employment categories, even those for which no 
complaints were made, to make sure the codes 
assigned are fair and consistent. 

• The investigation should begin when all the complaints 
from 2010 have been processed, i.e. in 2022.  

• Based on the times set out in the Pay Equity Act, the 
investigation could begin at the end of the conciliation 
period, i.e. sometime in 2023.  

Demonstration Complexity of the teachers’ workload and application to the majority, based on events that occurred during three specific periods: 2010, 2015 and 2020 

Aims • Demonstration that significant changes to the 
workload impacted the teaching employment 
category and increased its value. 

• Demonstration that significant changes to the 
workload impacted the teaching employment category 
and increased its value. 

• Demonstration that significant changes to the 
workload impacted the teaching employment 
category and increased its value. 

Future Prospects • La FSE and QPAT will submit its claims to the CNESST, 
i.e. the events and their impacts in terms of increasing 
workload complexity, before February 12, 2021. 

• Over time, the files begun in 2020 will be finalized for 
investigation, probably in 2022, and will be adjusted 
based on the events retained for 2010. 

• No later than 60 days before the first posting, the SCT 
must invite us to the participation process in order to 
discuss its 2020 maintenance evaluation. 

• After the first SCT posting, no later than 
December 20, 2021, a decision will be made as to 
whether or not to file a compliance complaint. Any 
complaint must be filed when the new posting takes 
place. 


