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Suspension of QPIP benefits during the summer 
 
Given that under the new provisions on maternity leave taken in summer all full-time 
teachers will receive their full summer pay, some of them may wish to suspend their 
QPIP benefits in order to spread their income over a longer period. 
 
We should begin by noting that suspending QPIP benefits or receiving them at the same 
time as summer pay in no way changes the total amount the teacher will receive from 
QPIP and the service centre over the whole time she is absent (maternity leave and 
extension without pay). Suspending QPIP benefits during the summer simply spreads the 
same total income over a longer period. 
 
Hence, we wish to caution teachers who decide to suspend their QPIP benefits during the 
summer that they must take care not to exceed the limit of 20 weeks following the week 
of the birth for the payment of the 18 instalments of QPIP maternity benefits (basic plan). 
As regards parental benefits, however, there is no need to worry, as these can be 
received up to 78 weeks after the week of the birth. 
 
Example 1 (basic plan without summer suspension) 
 
May 1, 2022 to April 15, 2023 18 maternity and 32 parental QPIP 

benefits, paid continuously 
 
Example 2 (basic plan with summer suspension) 
 
May 1 to July 2, 2022: start of QPIP maternity benefits 9 QPIP maternity benefits 
Date of delivery: May 22, 2022  
End of the 20 weeks following the week of delivery: 
October 15, 2022 

 

July 3 to August 13, 2022: suspension of QPIP 
maternity benefits for 6 weeks 

 

August 14 to October 15, 2022: resumption of QPIP 
maternity benefits 

9 QPIP maternity benefits 

October 16, 2022 to May 27, 2023: QPIP parental 
benefits  

32 QPIP parental benefits 

 
In Example 2, maternity benefits could not have been suspended for more than 6 weeks 
without exceeding the 20-week limit following the week of the birth. Here, however, the 
teacher has deferred her QPIP benefits until May 27, 2023, which is 6 weeks later than in 
Example 1. 
 
Example 3 (basic plan without summer suspension) 
 
March 6, 2022 to February 18, 2023 18 maternity and 32 parental QPIP 

benefits, paid continuously 



EX-1362022-110 

 
Example 4 (basic plan with summer suspension) 
 
March 6, 2022 to July 10, 2022: start of QPIP 
maternity benefits 

18 maternity and 32 parental QPIP 
benefits, paid continuously 

Date of delivery: March 27, 2022  
End of the 20 weeks following the week of delivery: 
August 20, 2022 

 

July 10 to August 20, 2022: QPIP parental benefits 
suspended for 6 weeks 

 

August 21, 2022 to April 1, 2023: QPIP parental 
benefits  

32 QPIP parental benefits 

 
In Example 4, maternity benefits could not have been suspended starting the week of 
July 3 without exceeding the 20-week limit following the week of the birth. However, there 
is no impediment to delaying the payment of parental benefits, as they can be paid up to 
78 weeks after the week of the birth. Here, moreover, the teacher has deferred her QPIP 
benefits until April 1, 2023, which is 6 weeks later than in Example 3. 
 
Finally, if the teacher is on the special plan, she has a little more leeway to suspend 
benefits, as there are only 15 weeks’ worth of QPIP maternity benefits to be received in 
the 20 weeks following the week of the birth. 


