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CONTEXT
The political and financial situation around retire-
ment plans is similar to that of the 2020 negoti-
ations. The last update of the actuarial valuation 
indicates that the retirement fund of the partici-
pants is capitalized at around 109%. The plan is 
thus able to fully meet its obligations. The sur-
plus puts us in a good position to face eventual 
turbulence.

We need to remember here that this is an update 
of the Government and Public Employees 
Retirement Plan (RREGOP)’s financial situation 
on December 31, 2020. The complete actuarial 
valuation results on December 31, 2020 will be 
made public in the fall of 2022.

Also note that the improvement of the Québec 
Pension Plan (QPP), in place since January 1, 
2019, will eventually allow to increase the income 
of a large number of retirees, including of per-
sons benefiting from a complementary retire-
ment plan, like is the case in the public sector 
with the RREGOP.

Eventually, the improvement of the QPP will see 
the income replacement rate coming from the 
QPP go from 25% to 33.3% and will increase 
the limit of pensionable earnings. The increase in 
employee and employer contributions generated 
by this improvement is of about 1% of salary. This 
reform of one of the public components of our 
pension system is thus an important step forward 
for the improvement of the quality of life in 
retirement of all that we need to protect.

To learn more about the QPP’s improvement, you 
can refer to the information sheet on the QPP’s 
improvement on the issue of retirement. Moreover, 
it should be kept in mind that the employer could 
demand to decrease the RREGOP considering 
this new benefit. To learn more on the RREGOP 
and QPP coordination, you can refer to the retire-
ment issue information sheet on the coordination 
with the QPP.

OUR DEMAND
In light of some observations about the evolution 
of the contribution, which has substantially 
increased in the past years, and our will to stabi-
lize the contribution rate in the long term and 
the RREGOP’s increasing maturity (please refer 
to the section “Contribution rate stabilization 
through structuring measures” for an explanation 
on this aspect), our demands aim not to put 
additional pressure on the plan.

Figure 1 illustrates the important contribution 
increase since 2011. It should be noted that those 
are not actual effective rates of contribution 
from 2011. That figure is only used for a similar 
basis comparison.
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FIGURE 1 Contribution rate history (35% MPE exemption)
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Years 2012 to 2022: applicable contribution rate on the exceeding salary on 35%  
of the maximum pensionable earnings (MPE), for means of comparison (same basis);
Years 2011 to 2022: to limit the contribution rate variation, a linear interpolation  
on the contribution rate is applied on the three years of the actuarial valuation.  
To simplify the figure, only the third year’s rate is shown.

Our demand targets three aspects:

 • improvement of retirement conditions

 • contribution rate stabilization

 • improvement of “social” and “environmental” 
criteria of the Caisse de dépôt et placement 
du Québec (CDPQ)’s investment strategy

Improvement of retirement conditions
The Common Front asks for multiple measures 
that have the common goal of improving the 
retirement conditions in the RREGOP without 
posing an additional financial burden for the par-
ticipants. Some of these measures aim for the vol-
untary retention of labour and have already been 
discussed in the RREGOP working committee.

 • We propose to improve phased retirement.
The RREGOP offers a phased departure pro-
gram. This agreement allows workers to reduce 
their work schedule (for a minimum of one 
year and a maximum of five years) before their 
retirement.

The phased departure program has no effect 
on the level of retirement pension, since work-
ers continue to contribute to the RREGOP as 
if there had not been a reduction of their 
work schedule.

Considering the labour scarcity and the 
increase of the work drudgery in the different 
networks, the Common Front notably recom-
mends to extend the maximum duration of 
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the progressive departure period to seven 
years and enable a continuation past the ini-
tially agreed duration while not exceeding the 
maximum period.

 • We propose to establish a pension adjust-
ment mechanism for retirement after the 
age of 65.
In Québec, the vast majority of complemen-
tary pension plans provide for a mechanism 
known as a postponed pension, which allows 
to adjust the pension for workers who con-
tinue to work past their 65th birthday. It is not 
the case of the RREGOP.

Starting on their 65th birthday, the pension 
postponement means there would be an 
adjustment to increase the retirement pension, 
to take into account pension payments that 
have not been made since the 65th birthday. 
Thus, the pension increase would approxi-
mately amount to a 6% to 7% increase per 
extra year worked between the 65th birthday 
and retirement age, since the payment period 
will be shorter.

Considering that introducing a postponed pen-
sion mechanism would constitute a significant 
advantage for those who continue to work 
after they reach 65 years of age, the Common 
Front recommends its introduction.

 • We propose to increase the maximum 
RREGOP participation age to 71.
The tax rules allow to participate in a pension 
plan until the age of 71. However, the current 
RREGOP provisions do not allow it. Workers 
must stop participating in the plan after 
December 30 of the year they turn 69. From 
that date, not only is their retirement pension 
fixed, but they cannot ask for the payment of 
their retirement pension either. To receive it, 
they would need to resign.

For purposes of equity with other plans and 
of compliance with tax rules, the Common 
Front recommends to increase the maximum 
RREGOP participation age to 71, considering 

that it would allow to improve the pension 
of  those who continue to work past their 
69th birthday.

 • We propose to adjust the interest rate 
hypothesis of the actuarial reduction 
compensation.
Workers who take an early retirement 
(before reaching the age of retirement with 
no reduction) see the amount of their pen-
sion decreased (actuarial penalty). They can, 
however, use a part of their individual savings 
to compensate this penalty.

The current cost to compensate the actuarial 
penalty in whole or in part is very high, so much 
so that very few people choose to compen-
sate it. In the context where that high cost 
does not reflect the true cost of early retire-
ment, the Common Front recommends a 
review of the actuarial hypothesis used.

 • We propose the establishment of early 
benefit.
The early benefit allows workers over the age 
of 55 in phased retirement to receive pay-
ment of an amount before their actual retire-
ment. In return, the payable pension at time 
of retirement is reduced to take this payment 
into account.

The Act regarding government and public 
employees retirement plan does not currently 
allow this measure, while the Supplemental 
Pensions Plans Act allows and regulates this 
type of measure. The Common Front recom-
mends the establishment of early benefit in 
the RREGOP.

The stabilization of the contribution 
rate through structuring measures
The evolution of a retirement plan’s maturity can 
be measured in different ways, notably by the 
number of active participants in relation to the 
number of people receiving a pension. This ratio 
decreased over the past years and will continue 
to decline in the years to come. This situation will 
create pressure on the contribution rate.
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The financial situation, the security of benefits 
as well as the evolution of the plan’s maturity 
remain concerns of the Common Front. To that 
effect, the RREGOP working committee con-
tinues to evaluate, notably, whether new financ-
ing methods could allow a weaker effect of the 
maturity’s evolution on contribution to stabilize 
it further.

A recommendation to the negotiating parties 
could emerge from this committee.

The improvement of the “social” 
and “environmental” criteria 
of the CDPQ’s investment strategy
This demand has an ethical and political overtone 
and includes two component:

1. An environmental component
First, let’s remember that the RREGOP is one of 
the main depositors of the CDPQ and that the 
latter has made significant advances on respon-
sible investment in recent years, notably the 
withdrawal from coal and petroleum production 
by the end of 2022.

However, the CDPQ must continue this work 
by implementing an exit plan from fossil fuels’ 
exploitation and by setting even more ambi-
tious  objectives in terms of greenhouse gas 
reduction target to reflect the Paris Accord and 
climate science.

2. A social component
The CDPQ must further integrate social princi-
ples in its investment criteria. Those principles 
are, notably:

 • Respect of human rights

 • Respect of diversity, inclusion and equal 
opportunity at work

 • Prohibition of any discrimination based on 
race, nationality, religion, sex, age, disability, 
sexual orientation or identity

 • Prohibition of any form of abuse and harass-
ment, including, without being limited to, psy-
chological, discriminatory, verbal, physical, 
sexual, etc.

 • Respect of health and safety at work and 
adequate working conditions

 • Respect of the right to association and to 
 collective negotiation
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